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ARTICLE 1: DEFINITIONS 
 
For the purposes of this Collective Agreement, the following definitions have been agreed upon 
by the parties: 

 
ABQ Course designates a one-session Additional Basic Qualification course, given by the 
Faculty of Education and accredited by the Ontario College of Teachers, to teachers who wish to 
become qualified to teach in an additional division (Primary, Junior, Intermediate, or Senior). 
 
Academic Program designates a sequence of courses or other units of study approved by 
Senate which fulfill the requirements for a diploma, certificate or degree.  
 
Academic Unit designates a school, or department responsible for the delivery of an academic 
program. 
 
Academic Year designates the period from July 1 to June 30. 
 
Association designates the Nipissing University Faculty Association (NUFA), the exclusive 
bargaining agent for CASBU and FASBU.   
 
Board of Governors (hereinafter called the Board) designates the body referred to by that name 
in the Nipissing University Act. 
 
Canadian designates a citizen, a legal resident, permanent resident, or those legally residing in 
Canada pursuant to a Ministerial permit. 
 
CASBU designates the Contract Academic Staff Bargaining Unit as described by Appendix A. 
 
CASBU Officer designates a CASBU Member as defined in Article 3.2 elected each year for a 
year's term, to act as a liaison between CASBU, FASBU and the University. 
  
CAUT designates the Canadian Association of University Teachers, a body corporate 
incorporated under letters patent granted by the Deputy Registrar General of Canada, 24 
November, 1970. 
 
Chair of an academic unit is that person elected by faculty members in that academic unit in 
accordance with procedures specified in the FASBU Collective Agreement.  
 
Course designates a discipline-named and numbered offering of instruction and assignments as 
determined appropriate to a University Program by the University Senate and may also be 
designated as a “section”. 
 
Dean designates the senior academic officer of a Faculty, appointed in accordance with 
procedures laid down for the governance of the University by Senate and the Board of Governors. 
 
Director of a school is that person elected by Members in that school in accordance with 
procedures specified in the FASBU Collective Agreement. 
 
Employer designates the Board of Governors of Nipissing University. 
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Fall/Winter Term designates the period thus named and specified annually by Senate, normally 
the Fall and Winter terms, September 1 to April 30. 
 
FASBU designates the Full-time Academic Staff Bargaining Unit as described in Appendix A of 
the FASBU Collective Agreement. 
 
Immediate Family designates spouse, sibling, parent, and/or child. 
 
Individualized Study Course designates a course in which an instructor supervises a single 
student usually in regard to a research project. 
 
Laboratory designates a required, non-stand-alone unit of instruction that may complement a 
three (3) or six (6) credit course which counts towards a minor, major or specialization in a 
discipline unless otherwise specified by Senate. 
 
Main Campus is the University operations within the City of North Bay. 
 
Member designates a person included in the Bargaining Unit as defined by the certificate issued 
by the Ontario Labour Relations Board, dated February 13, 2001, as may be amended by the 
Ontario Labour Relations Board or by agreement of the parties. 
 
Month designates twenty-two (22) working days. 
 
Nipissing University designates the body corporate defined by the Nipissing University Act 
(1992) and as amended December, 2001. 
 
Nipissing University Faculty Association (NUFA) designates the exclusive bargaining agent 
of FASBU and CASBU. 
 
OCUFA designates the Ontario Confederation of University Faculty Associations. 
 
Official File designates all files containing evaluative materials concerning Members, housed in 
the Dean’s Office. 
 
Parties are the parties to this Collective Agreement, namely Nipissing University and CASBU. 
  
Part-time Instructor designates a Member hired on a per course instruction basis and whose 
contract is for a definitive/limited timeframe. 
 
Personnel File designates all files containing benefits and payroll records concerning Members, 
housed in the Human Resources Office. 
 
Pre-packaged Course designates a course, delivered by an Instructor, where the content is 
produced by, and belongs to, the University. 
 
President designates the Chief Executive Officer and Vice-Chancellor of the University. 
 
Provost and Vice-President, Academic designates the senior officer of the University appointed 
in accordance with procedures established for the governance of the University by the Board of 
Governors.  Throughout this Agreement, this position title may be referred to as Provost. 
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Regional Campus designates a campus of Nipissing University in a location other than North 
Bay. 
 
Secondment designates a temporary assignment by the Employer of a Member to perform duties 
in an academic unit or sub-unit other than the Member’s academic home unit or the appointment 
by the Employer of a Member to an administrative position for a limited period of time. 
 
Seminar designates a required, non-stand-alone unit of instruction that may complement a three 
(3) or six (6) credit course which counts towards a minor, major or specialization in a discipline 
unless otherwise specified by Senate. 
 
Senate designates the body referred to by that name in the Nipissing University Act. 
 
Senate/Board Documents and/or Policies designates those documents and/or policies formally 
approved by the Senate and/or the Board of Governors of Nipissing University. 
 
Special Course designates a course that is offered as a service to a degree program but does 
not count towards a minor, major, or specialization in any discipline.  All special courses are listed 
in Appendix G. 
 
Spring/Summer designates the period thus named and specified annually by Senate, normally 
the Spring and Summer terms, May 1 to August 30. 
 
Spouse designates a Member’s partner in law or in common law (with whom the Member has 
continuously been in the relationship, for at least one (1) year).  A Member can designate only 
one spouse at a time. 
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ARTICLE 2: PURPOSE 
 

2.1 The parties recognize that the goal of the University is the attainment of the highest 
possible standards of academic excellence in the pursuit and dissemination of knowledge.  
The parties agree to cooperate in the promotion and enhancement of the University and 
to encourage a climate of freedom, responsibility and mutual respect.  It is the purpose of 
this Collective Agreement to foster and continue the existing harmonious relations within 
the University community and to provide an amicable means for settling differences which 
may arise from time to time between the Employer and the Members in the Bargaining 
Unit.  This Collective Agreement recognizes the value of CASBU Members to the overall 
well-being of the University. 
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ARTICLE 3: RECOGNITION AND DEFINITION OF THE BARGAINING UNIT 
 
3.1 The composition of the Contract Academic Staff Bargaining Unit (CASBU) will be 

defined by the Certificate of the Ontario Labour Relations Board dated February 13, 
2001.  This certificate and subsequent amendments, if any, will be deemed to be 
incorporated into and become a part of this Collective Agreement (see Appendix A). 

 
3.2 For the Employer's contractual purposes, a Member becomes a Member of the CASBU 

Bargaining Unit, and thus bound by the rights, privileges and responsibilities of this 
Collective Agreement, on the start date indicated on the Member’s employment 
contract and will remain a Member until the completion date on the contract. 

 
3.3 Further to Article 3.2, while the Member will not be an employee of Nipissing University 

after the completion date on the contract and therefore has limited rights under this 
Collective Agreement, the Employer recognizes continued membership in the Contract 
Academic Staff Bargaining Unit for the purposes of strike and contract ratification 
votes. This continued membership is valid for a maximum of one year from the start 
date of the Member’s most recent contract. 

 
3.4 Should a grievance arise over a matter that occurred during a Member’s contract and 

is filed within ten (10) days of the completion date of the Member’s contract, the 
Employer and the Member have a responsibility to follow the grievance process as 
outlined in Article 26 of this Collective Agreement, even though this process might 
extend beyond the completion date of the Member’s contract. 

 
3.5 The Employer recognizes the Association as the sole and exclusive bargaining agent 

of the Members of the Contract Academic Staff Bargaining Unit, as defined by the 
certificate of the Ontario Labour Relation Board dated February 13, 2001. (See 
Appendix A). 
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ARTICLE 4: MANAGEMENT RIGHTS 
 
4.1 CASBU acknowledges that the Employer has retained and will possess and exercise all 

rights and functions, powers, privileges and authority that the Employer possessed prior 
to the signing of this Collective Agreement with CASBU, excepting only those that are 
clearly and specifically relinquished or restricted in this Agreement.  The Employer agrees 
that in exercising those management rights, it will neither attempt to circumvent the 
provisions of this Agreement nor act in a manner inconsistent with the terms and 
conditions of employment set out herein. 
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ARTICLE 5: RIGHTS AND PRIVILEGES OF CASBU 
 
5.1  CASBU will have the right to have the CASBU Officer or designate present at meetings of 

the Membership called by the Employer or the agent of the Employer at which matters 
pertinent to this Collective Agreement are discussed and to make representations at such 
meetings. 

 
5.2  The Association will have the right at any time to call upon the assistance of 

representatives of CAUT, OCUFA, or other similar bodies.  Such representatives will have 
reasonable access to Nipissing University premises to consult with Members of either 
Bargaining Unit and/or the Employer. 

 
5.3 Nipissing University will provide CASBU a shared office space with FASBU for conducting 

its affairs, in accordance with FASBU Article 5.2.  
 

5.4  Remuneration for the CASBU Officer will be the amount of the base three-credit course 
stipend as stipulated in Article 21.  During October each year, the Employer will pay the 
Association its half of this amount. The Association will assume responsibility for payment 
to the CASBU Officer. 

 
5.5  In addition to 5.4, by February 1, during a collective bargaining year and in connection 

with preparing for and/or conducting negotiations for a renewal Collective Agreement, the 
Employer will pay CASBU a three-credit course stipend.  

 
5.6 If the representative elected in 5.7 of the FASBU Collective Agreement is a CASBU 

Member, remuneration for the Association position of Indigenous Faculty Representative 
will be the amount of the base three-credit course stipend as stipulated in Article 21. During 
October each year, the Employer will pay the Association its half of this amount. The 
Association will assume responsibility for payment to the Indigenous Faculty 
Representative. 

 
5.7  The CASBU Officer’s office and telephone extension will be listed in the University 

Directory. The CASBU Officer will be identified in the University email address listing. The 
CASBU officer will be provided with a secure mailbox. 

 
5.8 For the duration of this Collective Agreement, Nipissing University will recognize the 

CASBU Officer, the CASBU Member at Large and the Indigenous Faculty Representative, 
if the representative is a CASBU member, for the purpose of conducting Association 
business for CASBU Members even if their contract ends prior to the next election.  The 
Employer will recognize their ability to conduct Association business as long as they 
remain part of the Executive of the Nipissing University Faculty Association (NUFA) and 
have not been removed per Article 11 of the Nipissing University Faculty Association 
Constitution. 
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ARTICLE 6: DUES CHECK-OFF 
 

6.1 (a) The Employer agrees to deduct monthly dues, as assessed by the Association, 
from the salaries of all Members of the Bargaining Unit on a continuing basis. 

 
 (b) A Member who affirmatively asserts objection to the payment of union dues to 

a trade union on religious or conscientious grounds, and said objection is 
recognized by the Ontario Labour Relations Board, will have a sum equivalent 
to the Association dues deducted by payroll check-off and remitted on the 
Member’s behalf to a charitable organization registered with the Canada 
Revenue Agency and chosen annually by the Member.  Members, including 
newly appointed Members and others entering or re-entering the Bargaining 
Unit from excluded academic positions, may apply for this exemption by 
submitting written evidence of their conscientious or religious objection to the 
Employer with a copy to the Association. 

 
6.2 Dues Remittance 
 
 The amounts deducted under Article 6.1(a) will be remitted bi-weekly to the Association 

no later than the following pay date.  The Employer will subtract any sum to be paid to 
charitable organizations prior to each bi-weekly remittance to the Association.  The 
Association will advise the Employer in writing one (1) month in advance of any 
changes in the amount of regular bi-weekly dues.  The Employer will inform the 
Association and the CASBU Officer of the names of the Members from whose 
remuneration deductions have been made and the amounts so deducted from every 
Member’s salary on a bi-weekly basis. 

 
6.3 In cases where the list of Members’ names and salary deductions varies from the list 

assembled by the Association for each term, the Employer agrees to meet with a 
designated Association representative no later than ten (10) days after the list has 
been first presented by the Employer each term, to attempt to equalize the lists. 
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ARTICLE 7: CORRESPONDENCE AND INFORMATION 
 
7.1 Correspondence 
 
 (a) Except where otherwise specified in this Collective Agreement, correspondence 

between the Association and the Employer arising out of this Collective Agreement 
will pass between the Provost and the President of the Association or designates. 

 
 (b) Where written notice is specified in this Agreement, the University internal mail will 

be used when signatures are necessary and the University’s email system may be 
used when signatures are not necessary.  

 
7.2 Member Information 
 
 On or about November 20, March 20, and July 20 of each year, the Employer will make 

available to the CASBU Officer, an up-to-date Membership list which will include the name, 
the Faculty and Department, and the total amount of dues to be deducted of each Member. 

 
7.3 Information for Contract Administration and Collective Bargaining 
 

(a) The parties agree to exchange such information as is agreed from time to time to 
be necessary for the collective bargaining process and/or the administration of this 
Collective Agreement.  This will not require either party to compile information and 
statistics or provide analysis of data in the form requested if such data are not 
already compiled in the form requested unless required under this Article. 

 
(b) The Employer agrees to make available to the Association as soon as available 

for release in non-confidential format: 
 
(i) a copy of the University budget; 
 
(ii) a copy of the annual audited financial statement of the University when 

approved by the Board of Governors;  
 

  (iii)  the names of all persons appointed or elected to positions on the Board of 
Governors; 

 
  (iv)  before September 30 each year, a list of courses (name and number) 

taught by anyone who is not a Member of the Association; and 
 
  (v)  before May 1 each year, the Record of Employees’ Salaries and Benefits 

that are paid $100,000 or more in a calendar year per the Public Sector 
Salary Disclosure Act (PSSDA), 1996, as amended 2004. 
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 (c) Before May 1 of each year, the Employer will make available to the Association a 
copy of the confidential contracts for each senior administrative position, including 
the President, all Vice-Presidents, and Deans of faculties, on the express 
understanding and agreement that the Association will keep all information related 
to these contracts strictly confidential and will not use or disclose any information 
contained therein for any purpose other than dealings directly between the 
Employer and the Association related to the Collective Agreement.  

   
7.4 Information from the Association to the Employer 
 

 The Association agrees to provide the Employer, via the Human Resources Department, 
with the following information on a timely basis: 

 
 (a) an up-to-date copy of the Constitution and Bylaws of the Association and 

amendments thereto; 
 
 (b) an up-to-date list of the Executive of the Association and all other standing 

committees of the Executive; 
 

(c) notice, agenda and the approved minutes of the Association’s general meetings 
(regular and special); and 

 
(d) a copy of each NUFA News. 
 

 This information may be provided in whole or in part by publication on the Association's 
website. 
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ARTICLE 8: COPIES OF THE AGREEMENT 
 
8.1 Upon ratification by the parties of the Collective Agreement, the Employer will prepare six 

(6) official copies of the Agreement to be signed by the signing officers of the Employer 
and CASBU or their designate.  Each party will receive three (3) official copies. 

 
8.2 The Employer and the Association desire that Members be familiar with the provisions of 

this Collective Agreement and their rights and obligations under it.  The Employer will as 
soon as possible, and in any event within sixty (60) days after the signing of this 
Agreement, provide to the Association for distribution to its Members an electronic link to 
a secure searchable PDF copy of the Agreement.  In addition, the Employer will as soon 
as possible, and in any event within sixty (60) days after the signing of this Agreement, 
place a searchable PDF document of the Agreement on the Nipissing University website.  
The searchable PDF will exclude the signatures. 

 
8.3 Members will be provided an electronic link to a secure searchable PDF copy of the 

Agreement. 
 
8.4 Signed paper copies of the Agreement will be housed with the Employer and the 

Association. 
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ARTICLE 9: JOINT COMMITTEE ON THE ADMINISTRATION OF THE AGREEMENT 
(JCAA) 

 
9.1 The Parties agree to establish a Joint Committee on the Administration of this Agreement 

(JCAA) within thirty (30) days of the signing of the ratification of this Collective Agreement 
composed of three (3) representatives of the Employer and two (2) alternates, and three 
(3) representatives of the Association and two (2) alternates. Appointments to the JCAA 
will be for a two-year term and will be subject to renewal.  

 
9.2 The JCAA will review matters of concern arising from the administration of this Agreement 

excluding any dispute that is the subject of an appeal or grievance under any other 
provision of this Agreement or that has been submitted to arbitration under this 
Agreement. 

 
9.3 The JCAA will foster good communication between the parties, serve as a forum for the 

exchange of information, and ensure that this Agreement is administered in a spirit of 
cooperation and mutual respect. 
 

9.4 The JCAA will not have the power to add or modify in any way the terms of this Collective 
Agreement.  The JCAA will function in an advisory capacity to the Association and the 
University and will seek the timely correction of conditions which may give rise to 
misunderstandings.  

 
9.5 The JCAA will determine its own procedures subject to the following provisions: 
 

(a) The Committee will be co-chaired by one (1) representative of the Association and 
one (1) representative of the University who will together be responsible for 
preparing and distributing the agenda and distributing the minutes of the previous 
meeting.  

 
(b) The Committee will meet as necessary.  Either co-Chair may call a meeting on seven 

(7) days written notice to the other members of the Committee.  Written agendas 
and minutes will be circulated to all members of the Committee at least forty-eight 
(48) hours in advance of each meeting. 
 

(c) A quorum for the Committee meetings will be four (4) members, provided that at 
least two (2) representatives of each party are present, including the co-Chairs or 
their designates. 

 
(d) Recommendations of the JCAA will be by unanimous agreement of both parties and 

will be written down and signed by the co-Chairs at the end of the meeting.  
 

9.6 In the event that any dispute over the interpretation of the Collective Agreement cannot 
be resolved by the JCAA, either party may give intent to proceed to mediation beginning 
with Article 26.7(b)(ii).  If no settlement is reached within five (5) days of the Mediation 
Conference, either party may submit the dispute to arbitration per Article 26.7(c). 
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ARTICLE 10: NO DISCRIMINATION 
 
10.1 The parties agree that universities are enriched by diversity and inclusion and will seek 

ways to integrate inclusive excellence throughout Nipissing University’s teaching, 
research and community engagement. To this end, the parties agree that there will be no 
discrimination, interference, restriction or coercion exercised or practiced with respect to 
any Member in regard to the Member's compensation or any other terms and conditions 
of employment by reason of age or any prohibited grounds as outlined in the Ontario 
Human Rights Code. 

 
10.2 In any dealings with or actions affecting students, fellow Members or other employees of 

the University, Members will avoid all forms of discrimination as specified in Article 10.1. 
 
10.3 The parties agree that there will be no discrimination by the Employer in cases where a 

Member prefers to teach fewer courses than are offered to the Member. 
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ARTICLE 11: CONFLICT OF INTEREST 
 
11.1 For the purposes of this Article: 
 

(a) "Immediate family member” refers to a spouse, parent, child or sibling; and 
 

 (b) "Intimate relationship” refers to a sexual or client relationship. 
 
11.2 No Member or Academic Administrator will knowingly participate in any University-related 

decision that preferentially benefits them, any immediate family member or any other 
person with whom there exists or has recently existed an intimate or financial relationship. 

 
11.3 An actual or apparent conflict of interest arises when a Member or Academic Administrator 

is placed in a situation where their personal or financial interests, or those of an immediate 
family member or other person with whom there exists or has recently existed an intimate 
or financial relationship, conflict or appear to conflict with their responsibilities to the 
University in accordance with the provisions of this Agreement. 

 
11.4 Members and Academic Administrators are expected to avoid actual or apparent conflicts 

of interest as defined in this Article. 
 
11.5 The existence of an actual or apparent conflict of interest does not necessarily preclude 

the involvement of the Member in the situation where the conflict has arisen or may arise, 
but it does require that the conflict be formally disclosed in writing to the Member’s Dean 
before any action or decision is taken.  Where the Dean also has an interest in the matter, 
the disclosure will be made in writing to the Provost. 

 
11.6 Following consultation with the Member and other appropriate persons, the Dean (or 

Provost) will notify the Member whether an actual or apparent conflict exists, and, if so, 
decide how it is to be resolved and inform the Member in writing of the appropriate steps 
to deal with the conflict. 

 
11.7 Notwithstanding the conflict obligations as set out in this Article, an individual will not be 

denied an appointment solely on the grounds of family or intimate relationship. 
 
11.8 Without limiting the generality of the above: 
 
 (a) When a student with whom a Member has a supervisory or evaluative relationship 

is either an immediate family member or someone with whom there exists or has 
recently existed an intimate or financial relationship, the Member will disclose this 
actual or apparent conflict in accordance with Article 11.5. 

 
(b) Members may employ students with whom they have a supervisory or evaluative 

relationship as research or teaching assistants. 
 

(c) Members will not accept additional remuneration for tutoring any students with whom 
they have a supervisory or evaluative relationship. 
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ARTICLE 12: OFFICIAL FILES 
 
12.1 Official Files 
 
 (a) There will be one Official File for each Member.  All Official Files will be kept in the 

office of the appropriate Dean and will be clearly marked as confidential.  For 
clarification, the files maintained in the Human Resources Office are not Official 
Files.  

  
 (b) The official documents constituting the Official File will be the digital or the paper 

originals in an accurate form. 
 

(c) The Official File of each Member will contain only material pertaining to the 
employment of the Member. The material in the Official File may include, but will 
not be limited to, the Member’s curriculum vitae, annual teaching dossier, university 
transcripts, letters of application, references, salary and work history, student 
course experience surveys, disciplinary material, signed commendations and 
complaints, decisions and recommendations together with the reasons arising from 
personnel decisions, and copies of material reflecting professional development 
and achievement.  

 
(d) The Official File shall be securely stored by the relevant Dean’s Office. 

 
 
12.2 Access to Official Files 
 

(a) A Member may request, at least twenty-four (24) hours in advance, to the 
appropriate Dean to examine all of the Member’s Official File during normal 
business hours, in the presence of the Dean or the Dean’s designate. Members 
will be required to provide identification before access to the Official File is granted. 
Before a Member examines the Member’s file, confidential materials will be 
removed.   
 

(b) While 12.1 (b) continues to pertain, if a Member is unable to examine the Member’s 
Official File in person, the Employer will make arrangements for secure electronic 
access. 

 
(c) The contents of a Member’s Official File will be made available only to authorized 

representatives of the Employer for the purpose of administering the Collective 
Agreement.  The Official File can be made available to other persons only with the 
written consent of the Member, with the exception of instances where it is required 
by law.  In such cases, the Member will be immediately notified of the details of the 
release, including the names of any persons granted access to the Official File and 
the legal reasons for the granting of access, unless such notification is prohibited 
by law.  

 
12.3 Amendments to Official Files 
 

(a) A Member will have the right to supplement or correct the Member’s Official File in 
the event of error or inadequacy. 
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(b) A Member may request in writing to the Dean that material which the Member 

believes is false, irrelevant, inaccurate, or unsubstantiated be removed from the 
Member’s Official File. The Dean will respond to a Member’s request in writing 
within ten (10) working days. If the Dean rejects a request, the Member may place 
a response to the material in the Member’s Official File. The Member’s response 
does not take the place of a grievance. 

 
12.4 Anonymous Materials, Confidential Materials, and Complaints, in Official Files 
 

(a) Anonymous Materials 
 
(i) No anonymous material will be kept in any Member’s Official File. 

 
(ii) No anonymous material will be submitted as evidence in any formal 

decision or action involving a Member.  If anonymous material is introduced 
as part of any deliberation, action, or proceeding, such material will be 
sufficient in and of itself to invalidate the deliberation, action or 
proceedings.  Statistical information gathered pursuant to Article 19 will not 
be considered anonymous material.  Non-statistical information gathered 
pursuant to Article 19 is considered anonymous material; however, it may 
be submitted by the Member without invalidating the process. 

 
(b) Confidential Materials 

 
(i) The Member will be informed in writing of any additions to or deletions of 

material from the Member’s Official File within ten (10) working days of the 
addition or deletion.  At any time, however, Members may request to view 
anonymized confidential letters of assessment held in their Official File. 

 
(ii) Notwithstanding Article 12.4(b)(i), letters of assessment received in relation 

to the initial appointment of a Member at the University will be confidential 
and will not be shown to the candidate before or after the Member’s 
appointment.   

 
(iii) If confidential material from the Member’s Official File is used in the course 

of proceedings to resolve a grievance, and an arbitrator is deciding the 
case, the arbitrator will have access to all relevant confidential material in 
the Official File and may make use of it in the decision, having due regard 
to its confidentiality. 

 
(c)  Complaints 

 
(i) In the case of a signed complaint made by anyone against a Member, the 

Member will be promptly advised by the Dean in writing that a complaint 
has been placed in the Official File. A copy of the signed complaint will be 
sent to the Member. The Member will be given an opportunity to place a 
comment or rebuttal in the Official File. 
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(ii) The Member will be informed in writing of any additions to or deletions from 
the Member’s Official File of materials involving complaints within ten (10) 
working days of the addition or deletion. 

 
(iii) In the case of complaints by students: 

 
a. if the author is a student who does not consent to the disclosure of the 

student’s name, then upon completion of final grade reports, the 
document, along with the Member’s rebuttal, will be removed from the 
Member’s Official File and destroyed; 

 
b. if the students’ names are disclosed, the Member will, at that time, be 

given an opportunity to place a further comment or rebuttal in the 
Member’s Official File; 

 
c. when written student comments are retained, copies will be placed in 

the Member's Official File and a copy forwarded to the Member. 
 
12.5 Termination of Employment 
 

(a) On termination of a Member’s employment for any reason other than cause, the 
Employer will permit, by appointment only, accompanied access for a period of 
fifteen (15) working days (or longer with the agreement of the Dean) by the former 
Member or designate to the former Member’s communications and files, whether 
in paper or electronic format.  Where files are not required to support continued 
student academic needs or ongoing operational requirements, the former Member 
or designate may remove or destroy the Member’s communications and files.  
Items that are clearly of a personal nature or are owned by the former Member, 
such as furniture, pictures and books, may be removed at this time.   

 
(b) On termination for cause, a Member may make arrangements with Human 

Resources to have the Member’s communications and files and any items which 
are clearly of a personal nature sent to the Member within fifteen (15) working days 
of the Member’s termination date. 

 
(c) Any files of a former Member that remain after the application of the provisions in 

Articles 12.5(a) or 12.5(b) may be archived or may be destroyed at the discretion 
of the Dean after a minimum of seven (7) working days. 
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ARTICLE 13: PRIVACY 
 
13.1 Universities in Ontario are subject to the Freedom of Information and Protection of Privacy 

Act (FIPPA).  All records in the custody and control of the University are subject to FIPPA, 
with exceptions as defined by the Act (amendment date 2014).  Persons may request and 
have a right to access University information or records.  The Employer must notify the 
Association of any FIPPA request received by the Employer, which seeks to access the 
records, as defined under the Act, of a Member. A record is defined under the Act as any 
record of information however recorded, whether in printed or electronic form, film, or 
otherwise and includes the following: 

 
(a) correspondence, a memorandum, a book, a plan, a map, a drawing, a diagram, a 

pictorial or graphic work, a photograph, a film, a microfilm, a sound recording, a 
videotape, a machine readable record, any other documentary material regardless 
of physical form or characteristics, and any copy thereof; and 

 
(b) subject to the regulations, any record that is capable of being produced from a 

machine readable record under the control of an institution by means of computer 
hardware and software or any other information storage equipment and technical 
expertise normally used by the institution. 

 
13.2 The parties agree that Members have a right to privacy in their personal communications 

and files whether on paper or in electronic form. 
 
13.3 The Employer will, whenever possible, provide clear notification of its intention to examine 

the Member’s communications and files in accordance with this Agreement, together with 
reasons for such action. 

 
13.4 The Employer will not inspect a Member’s paper communications and files or engage in 

electronic monitoring or other scrutiny of the hard drive of computer(s) designated for a 
Member’s use or of a Member’s internet or email beyond the need to guard against illegal 
activities, the need to meet concerns about liability, the need to comply with the law or an 
order of a court, the need to protect the security and health of individuals, or the need to 
assess volume of usage for the purpose of maintaining system integrity. 

 
13.5 Notwithstanding the provisions of Article 13.4, the Employer will have access to Members’ 

files for the operational requirements of the University when Members are unable to 
provide or consent to access. 
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ARTICLE 14: HEALTH, SAFETY, AND SECURITY 
 
14.1 The Employer recognizes a responsibility to provide an environment intended to protect 

the health, safety and security of Members as they carry out their responsibilities.  To that 
end, the Employer agrees: 

 
(a) to maintain a Joint Health and Safety Committee (the JHSC) with broad representation 

drawn from all sectors of the University, including at least one (1) person appointed by 
the Association; 

 
(b) to cooperate with the Association in making every reasonable provision for the safety, 

health and security of Members; 
 
(c) to take reasonable measures to maintain the security of the buildings and grounds 

while at the same time maintaining reasonable access for Members who have a need 
for such access at times other than during regular working hours; 

 
(d) to ensure that the Association has the right to appoint at least one (1) person to any 

representative committee whose terms of reference specifically include the health, 
safety or security of Members as they carry out their responsibilities; 

 
(e) to comply with the Occupational Health and Safety Act, R.S.O. 1990, and relevant 

regulations thereto, as amended from time to time (the “Act”);  
 
(f) that Members may refuse unsafe work pursuant to and in accordance with the relevant 

provisions of the Act for so doing; 
 

(g) that Members report any known or potential dangers to their Dean;  
 

(h) In addition, the Employer agrees: 
 
i) to provide Members with health and safety training, personal protective 

equipment, and access to health and safety programs, policies and procedures; 
 

ii) to provide resources for the JHSC; 
 

iii) to compensate a CASBU Member who is eligible to be, and serves as, the person 
appointed by the Association to the JHSC; 

 
iv) to provide training for the person appointed by the Association to the JHSC 

directly related to their duties and responsibilities in connection with the JHSC; 
 

v) to recognize a JHSC Member’s right to be present during workplace safety testing 
and audits and receive written copies of any reports and recommendations from 
the testing/audits and a copy of a draft report if one is provided to the Employer; 

 
vi) to recognize a JHSC Member’s right to have advance notice when advance 

notice is given by the Ministry of Labour of any Ministry of Labour inspection and 
to accompany a Ministry of Labour Inspector during an inspection and receive a 
copy of any report produced by the inspector. 

 
14.2 The parties agree that all personal communications must adhere to the Respectful 

Workplace and Learning Environments Policy and the Nipissing University Acceptable 
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Use Policy.  Effective June 10, 2006, universities are subject to the Freedom of 
Information and Protection of Privacy Act (FIPPA).  All records in the custody and control 
of the University will be subject to FIPPA with exceptions as defined by the Act.  Persons 
may request and have a right to access University information or records.  A record is 
defined under the Act as any record of information however recorded, whether in printed 
or electronic form, film, or otherwise and includes drafts, post-it notes, margin notes, hard 
drive files, emails, voice mails, electronic agendas, address books, and recording devices. 

 
14.3 Unless required under FIPPA, and for the purposes of this Article, files are documents 

under a Member’s control and stored on University property, either in paper or electronic 
form.  Such files do not include the Member’s official file in the Dean’s office nor the 
Personnel File of the Member in the Human Resources office.  

 
14.4 On termination of a Member’s employment for any reason other than cause, the Employer 

will permit, by appointment only, accompanied access for a period of fifteen (15) working 
days (or longer with the agreement of the Dean) by the former Member or the Member’s 
executors to the Member’s files, whether in paper or electronic format. The purpose of the 
allowed access is for transferring required documents to other faculty, the Chair, or the 
Dean. Where files are not required to support continued student academic needs or 
ongoing operational requirements, the former Member or designate may remove or 
destroy their personal files. Items that are clearly of a personal nature or are owned by the 
former Member such as furniture, pictures, books, etc., may be removed at this time. 
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ARTICLE 15: ACADEMIC FREEDOM AND ACADEMIC RESPONSIBILITY 
 
15.1 General Definition 
 
 (a) Members have a right to academic freedom, which is defined as the freedom, (i) 

individually or collectively, to acquire, to pursue, to develop, to preserve, and to 
transmit knowledge through research, study, examination, questioning, 
discussion, documentation (in all formats), production, creation, teaching, 
lecturing, writing, and performance, regardless of prescribed or official doctrine and 
without constriction by institutional censorship; and (ii) to disseminate their 
opinion(s) on any questions related to their teaching, professional and creative 
activities, and research both inside and outside the classroom. 

 
 (b) The parties agree that academic freedom does not require neutrality on the part of 

the individual.  It is furthermore agreed that academic freedom makes intellectual 
discourse, critique, and commitment possible. 

 
15.2 The Freedom to Teach and its Responsibilities 
 
 (a) Members teaching courses have the right to the free expression of their views on 

the subject area and may use and refer to materials and their treatment thereof 
without reference or adherence to prescribed or official doctrine. 

  
 (b) In such circumstances, the Member is expected to cover topics according to the 

Calendar description, to remain up to date in the knowledge of the discipline, to 
treat students fairly and ethically, and to teach effectively, which includes using 
fair, reasoned and fact-based arguments and showing a willingness to 
accommodate the expression of differing points of view. 

 
15.3 The Freedom to Research and its Responsibilities 
 
 While Members are not required to perform research as part of their duties and 

responsibilities, Members choosing to engage in research are bound by the following: 
 

 (a) Members have the freedom to carry out scholarly research within areas of their 
expertise without reference or adherence to prescribed or official doctrine.  This 
also recognizes that Members' expertise can evolve over time in conjunction with 
new collaborations, combinations of disciplines, emerging theories and areas of 
interest. 
 

 (b) Researchers are expected to meet ethical guidelines for work with animal or 
human subjects in accordance with procedures established by the University’s 
Research Ethics Board, the regulations and protocols of the University’s Animal 
Care Committee, and government regulatory bodies.  Researchers are expected 
to deal fairly with colleagues, assistants, and students with whom they conduct 
research, to carry out the research in the spirit of a genuine search for knowledge, 
and to base findings upon a critical appraisal of available data and a reasoned 
analysis of their interpretation. 
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15.4 The Freedom to Publish and its Responsibilities 
 
 While Members are not required to do so: 
 

 (a) Members have the right to publish the results of their research, creative, or 
professional activities, without interference or censorship by the institution, its 
agents, or others. 

 
 (b) Researchers have a responsibility to report findings fairly and accurately, and to 

recognize appropriately the contributions of others to the work they report. 
 
15.5 The Freedom of Artistic Expression and its Responsibilities 
 
 (a) Members engaged in the creation and presentation of works in the visual and 

performing arts are as entitled to the protection afforded by the commitment to 
academic freedom as are their colleagues who write, teach, and study in other 
academic disciplines. Artistic expression, including presentations to the public, will 
have the same assurance of academic freedom. 

 
 (b) Direct or indirect attempts to impose tests of propriety, ideology, or religion on the 

artistic activity of these Members will be resisted by the University community, it 
being agreed that such tests are acts of censorship that limit the freedom to 
explore, to teach, and to learn. 

 
(c) Members in the visual and performing arts, when called upon to select or judge the 

artistic work of colleagues and students, must ensure that the criteria are 
educational and artistic and are applied in a fair and impartial manner. 

 
15.6 The Freedom to Speak Intramurally or Extramurally and its Responsibilities 
 
 (a) Members have the right to speak intramurally and extramurally, including the right 

to express freely their opinion(s) about the University and its administrators, the 
government of the day, or society at large. 

 
 (b) When speaking intramurally, Members are expected to deal fairly and 

professionally with all members of the University community. 
 
 (c)  Speakers who are commenting on their scholarship are bound by the same 

responsibilities which attend the right to publish research.  
 
 (d) In any exercise of freedom of expression, Members will not purport to speak on 

behalf of the University unless so authorized by the Board, the President or their 
designate. An indication of affiliation with the University should not be construed 
as speaking on behalf of the University. 
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ARTICLE 16: RIGHTS AND RESPONSIBILITIES 
 
16.1 General 
 

 In addition to the rights and responsibilities which flow directly from academic freedom 
(Article 15), the parties recognize that the nature of the University gives rise to the 
following rights and responsibilities. 

 
16.2 Teaching 
 
 (a) Members have a responsibility to develop scholarly competence and effectiveness 

as teachers. 
 

(b) Members have the right and responsibility to organize classroom activities, 
laboratory activities, and other learning experiences, and to adopt reasonable 
means to maintain a learning environment that is both productive and orderly. 

 
(c) The Dean in consultation with the Member and the Chair or Director of the 

academic unit where the course is housed will determine mode of delivery.  

(d) Members recognize that they have a responsibility to respect the principles of 
confidentiality with regard to their students. 

(e) Members will determine specific course content and instructional and evaluation 
methodologies in accordance with course descriptions in the current Academic 
Calendar and relevant academic policies approved by the academic unit, the 
Faculty and the University. 

(f) Members will work in co-operation with assigned course coordinators and/or 
course professors. 

(g) Members will deal ethically and fairly with students and others, foster a free 
exchange of ideas, avoid discrimination, and provide their students with 
information in the course outline regarding their instructional and evaluation 
methods, as well as how they may be contacted. 

(h) Members will be conscientious in the preparation and organization of subject 
matter, will keep students informed regarding instructional and evaluation 
methods, will provide students with periodic and timely feedback, and will revise 
that subject matter to reflect changes in the field. 

(i) Members will not normally shorten, miss, cancel or terminate scheduled instruction 
except in the case of sudden illness or emergency.  In such cases, Members will 
make every effort to notify their respective Dean or designate, course coordinator, 
and students in advance, and will cancel classes through WebAdvisor. In other 
circumstances, and subject to the approval of the Dean, arrangements for re-
scheduling or for a substitute must be made in advance of missing scheduled 
instruction.  Instruction missed will be re-scheduled if possible with adequate notice 
to the students. 



- 28 - 

  

(j) Members will comply with established procedures and deadlines for the electronic 
submission or subsequent review of interim or final student grades, and other such 
course-related procedures and deadlines as may be necessary for the well-
ordered operation of the University.  This may include responsibilities for assisting 
in supervision of their course examinations and setting and grading supplemental 
examinations as required. 

(k) At the beginning of each term, each Dean will inform CASBU Members in the 
Dean’s Faculty that preliminary course syllabi must be filed with the Dean’s Office 
by the end of the first week of the Fall term for courses commencing in the Fall 
term, by the end of the first week of the Winter term for courses commencing in 
the Winter term, and by the end of the first week for courses commencing in 
intercession, Spring term or Summer term.  Members will be sent confirmation of 
receipt of course syllabi.  If a Member makes changes to the preliminary course 
syllabi, a final version will be sent to the Dean electronically no later than two weeks 
after the first scheduled class. 

(l) Should a Member be unable to fulfill the Member’s teaching responsibilities in 
whole or in part while a course is in progress, any replacement Member has the 
right to consult and use the course syllabus that the Member filed in the Dean’s 
office. 

(m) Members will inform the students of the times and/or the methods by which they 
will be available for consultation. This information will be included in the course 
syllabus. 

(n) Once a Member has signed a contract, the delivery mode of the course as outlined 
in the contract may not be changed without the written consent of the Member, 
unless the Employer has declared an emergency per 17.4(b).  

 

16.3 Learned Societies and Professional Organizations and Associations 
 

 Members have the right to participate in the work of learned societies and professional 
organizations and associations, including NUFA, OCUFA and CAUT, provided such 
participation does not prevent the reasonable fulfillment of their assigned duties at the 
University.  If such participation conflicts with scheduled teaching or administrative duties, 
Members will make arrangements, in consultation with the Dean and, where appropriate, 
the Chair, to ensure that those duties are fulfilled.  
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ARTICLE 17: CONTRACT TERMS 
 
17. 1 Types of Contracts 

 
All contracts under this Collective Agreement will be made according to the Ontario Labour 
Relations Board Certificate dated February 13, 2001 (Appendix A), in one of the following 
categories: 
 
(a) Indigenous Teacher Education Instructor 

 
(b) Additional Basic Qualifications (ABQ) Course Instructor  

 
(c) Clinical Instructor 

 
(d) Course Facilitator 

 
(e) Course Instructor (On-campus) 

 
(f) Course Instructor (Alternative Delivery Mode) 

 
(g) Course Instructor (Pre-packaged course and restricted to degree credit courses per 

the Ontario Labour Relations Board Certificate dated February 13, 2001)  
 

(h) Indigenous Classroom Assistant Instructor 
 

(i) Indigenous Special Education Assistant Instructor 
 

(j) Practical Instructor 
 

(k) Teacher of Indigenous Language as a Second Language Instructor 
 
(l) Clinical Practicum Advisor 
 
(m) Part-time Laboratory Instructor 

 
17.2  Contract Terms for Part-time Instructors 

 
(a) All part-time contracts under this Collective Agreement will be made by the Dean 

or designate after consultation with the Department/School. 
 

(b) In assessing the eligibility of candidates for any new position or vacancy within the 
Bargaining Unit, the ongoing performance for renewal contracts and/or 
maintenance of Right of First Refusal status, the Dean or designate will consider: 
academic and professional credentials, teaching experience and teaching 
performance, and academic and professional expertise within the relevant 
academic unit.  

 
(c)  Part-time Instructors with an on-going record of successful teaching and 

professionalism may be offered a new contract without the requirement for external 
search and competition.  
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(d) The contract will specify the following items regarding the terms of employment: 
 

(i) name, address, phone number, University email of Member; 
  
(ii) term for which the appointment applies; 
 

 (iii) location (on-campus, online, or alternative);  
 

(iv) delivery mode (on-campus, alternative delivery, pre-packaged); 
 

(v)   department(s), school(s), program(s) or agency, site, and unit, where 
applicable, in which the appointment is made; 

 
 (vi) Dean; 
 
 (vii) date on which the appointment commences; 
 
 (viii)   duration of the appointment; 
 

(ix) course name(s) and course code(s); 
 
 (x) instruction hours per week and total course hours; 
 

(xi) remuneration (including number of students for pre-packaged courses) 
  

(xii) deemed hours of work for EI;  
 
 (xiii) whether RFR applies and if so RFR premium stipulated;  
 

(xiv) indication of willingness, or not, of the Member to accept a low enrolment 
stipend; and  

 
(xv)   a statement that the appointment is subject to the terms of this Collective 

Agreement; 
 
(xvi)  a statement that enrollment information may be available on WebAdvisor, 

or other such platform as may be in place from time to time; and 
 
(xvii)  the enrollment information for pre-packaged courses as at the date of the 

contract. 
  

(e) Where the need for a section of a course is reasonably foreseeable, contracts will 
normally be issued at least forty-five (45) days before the contract begins. If a 
Member has not been issued a contract for a course forty-five (45) days before the 
contract begins, they may inquire with the Employer as to whether the contract has 
been issued to another person. 

 
(f)  No part-time Instructor will teach more than four 3-credit courses or equivalent 

during the Fall/Winter term.  This limit does not apply to pre-packaged courses. 
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(g)  A part-time Member normally will not be issued more than one contract in each 
semester for instructing the following:  one (1) laboratory, or one (1) seminar, or 
one (1) service course.  Only under exceptional circumstances and with the 
approval of the Association will this limit be exceeded.  

 
(h)  The supervision of individualized studies courses is not considered part of the 

normal twelve (12) on-campus credit teaching load.  Supervision of individualized 
courses will carry with it a stipend.  The stipend is outlined in Article 21.15 (c). 
 

(i)  A copy of each contract will be made available to the President of the Association 
by the Office of the Dean or Director of the relevant Faculty or School, two weeks 
prior to the start of the course(s) and updated within 10 business days of the last 
day to register for pre-packaged and ABQ courses. 

 
17.3 Instructor Rank 
 

All contracts under this Agreement will be made at the rank of Instructor.  Instructors who 
are retired FASBU faculty will continue to carry the title (in name only) which they held 
before retirement (Professor, Associate Professor, Assistant Professor, or Lecturer). 

 
17.4 Right of First Refusal (RFR) for CASBU Members 
 

(a) Part-time Members will achieve the right of first refusal to teach a course as long 
as they have: 
 
(i) taught that course on a part-time contract a minimum of three times during 

three (3) separate semesters within eighty-four (84) months; and 
 

(ii) served at the University for thirty-six (36) months from their initial 
appointment.  

 
(b) The right of first refusal is provided for a specified course at a specified location, 

via a specified delivery mode and, where applicable, a specified agency, site, and 
unit.   
 

(c) This right is contingent upon, and its maintenance rests upon, a demonstrated 
record of continued successful teaching, professionalism, and recent and relevant 
experience in the area of study, and authorized access to the facilities required to 
perform the responsibilities of the position. 
 

(d) If, subsequent to an Instructor being hired to teach a course, the delivery mode 
of the course is changed by the University because of an emergency situation, 
including but not limited to a pandemic, the right of first refusal will not be 
contingent upon the delivery mode. If, subsequent to an Instructor being hired to 
teach a course, the delivery mode of the course is changed by the University 
because of an emergency situation, including but not limited to a pandemic, and 
where no Member holds RFR in the new delivery mode of a course, Members will 
retain their right of first refusal for a course.  
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The Employer will determine whether a particular situation is considered an 
emergency, and the Employer's decision in this regard is not grievable.  

 
(e) Upon request from the Dean’s Office on or before February 15, instructors with 

RFR will provide their current schedule of availability for the course in which they 
have RFR before March 15 for Spring/Summer courses and Fall/Winter courses. 
In the process of scheduling course(s), each Dean will make a reasonable effort 
to approve an Instructor’s request but such requests are not guaranteed and may 
result in the Instructor’s requests not being met.  If the scheduling needs of the 
Instructor cannot be met, RFR will be forfeited for the semester(s). This does not 
constitute a refusal.  If a Member’s schedule of availability changes and they are 
no longer available to teach the course as scheduled, the Member will notify the 
Dean’s Office immediately. This does not constitute a refusal. 
 

(f) A Member who is on leave per Article 24, or a Member who is on a Nipissing 
University approved accommodation as outlined in the Employment 
Accommodation Policy that results in a contract being declined, will forfeit their 
RFR for that semester(s).  This does not constitute a refusal. 

 
(g) For a maximum of twenty-four (24) consecutive months, a Member may decline a 

contract while pursuing an educational opportunity related to their discipline. This 
will not constitute a refusal. 

 
(h) The Dean, or the Dean’s designate, is responsible for communicating directly via 

their Nipissing University email account in accordance with 18.2(c) with Members 
who hold RFR before the posting deadlines outlined in 17.5(a) including deadlines 
for responding to the communication. If the University has not heard from a 
Member holding RFR within twenty-one (21) days of this communication, this 
constitutes a refusal by the Member who holds RFR for the course in question.  

 
(i) When a course is replaced by a renamed, renumbered or revised version of what 

is essentially the same course for which the Member has achieved right of first 
refusal to teach the course, then the Member shall retain the right of first refusal 
for the renamed, renumbered or revised version of the course. A dispute with 
respect to whether a course is essentially the same, such that a member ought to 
have retained RFR, will first be referred to JCAA for discussion. If unresolved, the 
dispute may be grieved. 

 
(j) Members of FASBU have the right of first refusal for all courses per Article 28.8(h) 

in the FASBU Agreement. 
 
(k) The Member who has earned the right of first refusal will lose that right after two 

successive refusals. 
 

(l) When an instructor has the right of first refusal for more than one course, a Member 
will only have the right to exercise the right of first refusal to a maximum of twelve 
(12) credits during the Fall/Winter term. If a Member accepts contracts totaling at 
twelve (12) credits, declining additional courses for which the Member holds RFR 
shall not constitute a refusal. 

 
(m) Nothing in this provision precludes members from being offered multiple sections 
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of a course in a single term. It being understood that the RFR applies only to a 
single section and any RFR benefits apply only to that section. 

 
(n) When there are multiple sections of a course, a Member who holds the right of first 

refusal may only exercise that right for one section of a course per term. 
 

(o) When more than one instructor holds the right of first refusal for a course, the 
course will be offered to the instructor who taught it first. If more than one instructor 
first taught the course at the same time, the course will be offered to the instructor 
whose date of initial appointment is earliest.  If more than one instructor first taught 
the course at the same time and has the same date of initial appointment, the 
course will be offered to one instructor using the criteria outlined in Article 17.2(b). 

 
(p) When RFR is achieved, Members will normally be notified in writing by the end of 

the term in which it is earned. The notification will include confirmation of the course 
for which RFR has been earned and the Member’s placement in the RFR 
sequence for that course. The  President of the Association, or their designate, will 
be copied. 

 
17.5 Course Postings  
 

(a) All course contracts available to Members will normally be posted on the 
University’s website under “Employment Opportunities” no later than March 15 for 
the Spring/Summer term and June 30 for the Fall/Winter terms, it being understood 
that these postings are subject to change without notice.  

 
(b)  The CASBU Officer will be notified, in writing, of all available course contracts. 
 
(c) The Dean, or designate, is responsible for informing the CASBU Officer, by email, 

of any additions to course postings made after the deadlines outlined in Article 
17.5(a).  The email will specify which courses have been added. 

 
(d) The Dean, or designate, is responsible for directly communicating with any 

Member who holds RFR on a course that is posted two (2) weeks or less before 
the course begins. 

 
 
17.6 Fraudulent or Misleading Information 
 

Fraudulent or misleading information in any employee information or documentation 
submitted by Part-time Instructors will be grounds for dismissal.  
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ARTICLE 18: OTHER TERMS AND CONDITIONS OF EMPLOYMENT 
 
18.1  Working Environment 

 
All working conditions will be as negotiated in this Agreement. 
 

18.2  Accommodations and Email 
 

(a) The Employer will provide, to the best of its ability, shared office space and filing 
cabinets for Part-time Instructors. 
 

(b) The Employer will provide a serviceable computer for each of the existing part-time 
Faculty offices over the course of this Agreement. 
 

(c) The University will provide an email account for each Member which Members are 
expected to use for all their University communications and instruction. 

 
(i) The Member’s email account will remain active for twenty-four (24) months 

after the termination of the Member’s contract. 
 

(ii)  Email accounts will be reviewed on January 31 and May 31 annually. 
 

(iii) Members will be provided with thirty (30) days notification prior to the 
termination of their email account by Technology Services. 

 
18.3  Contact Information 
 

University telephone and email directories will be regularly updated to include all Members 
covered in this Agreement. 

 
18.4 Department and Faculty Meetings 

 
(a) As members of an Academic unit, Members have the right to be informed of and 

to attend all meetings of their Academic unit. Members will be notified no later than 
seventy-two (72) hours prior to the meeting. 

 
(b) Part-time Instructors in each academic unit will elect a voting member. An 

additional member may be elected in academic units with fifteen (15) members or 
more subject to the provisions of Faculty Council constitutions.  

 
(c) Elections will be administered by the Dean’s office and will take place following the 

finalization of contracts in the Fall term. 
 
(d) Part-time Instructors will be invited to Faculty Council meetings per Senate by-

laws. 
 
18.5 Travel  
 

Part-time Instructors will normally be reimbursed for those reasonable and actual costs of 
travel, at the current University rates, to and from the location of the course, when the 
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Member resides more than one hundred (100) kilometres (one way) from the course 
location.  All expenses must be preapproved by the Dean or designate. 

 
18.6 Professional Development Fund 
 

A professional development fund in the amount of $15,000 per year is available to all 
eligible Members. The decision of the Dean to approve a professional development 
subsidy is non-grievable.   

 
(a) Part-time Instructors who have taught eighteen (18) credits since May 1, 2007, or 

who have achieved RFR per Article 17.4(a) are eligible to apply. 
 
(b) Eligible Members may apply to their respective Dean for a subsidy up to eight 

hundred dollars ($800) per year in support of professional development 
conferences or activities or to support research-related activities.  If the Member is 
presenting at an academic or research related conference, the Member may apply 
for a subsidy of up to one thousand six hundred dollars ($1,600). 

 
(c) Members will normally be notified in writing of the outcome of the application no 

later than thirty (30) days after the submission of the completed application. 
 
The CASBU Officer will have access, upon request to the Dean's office, to the names of 
all applicants and amounts requested, reasons for any denials, as well as the names of 
all successful candidates and the funds granted. 
 
Reimbursement must be for actual expenses incurred and must be supported by actual 
receipts consistent with established University reimbursement procedures and subject to 
Canada Revenue Agency (CRA) regulations. 

 
18.7 Tuition Subsidy Fund 

 

Commencing May 1, 2023, the University will establish a tuition fund in the amount of 
$10,000 per year. 

a) Part-time Instructors who have achieved RFR per Article 17.4(a) and who have 
taught one three-credit course in the past twelve months are eligible to apply. 

b) Eligible Members may apply for a tuition fee subsidy for one three-credit 
Weighted Grant Unit (WGU) eligible undergraduate credit course offered by 
Nipissing University for each three-credit course taught by the Member. The 
Member must remain in good standing as a student. 

c) If granted, the subsidy must be used within twelve (12) months of the completion 
of the Member’s contract. The subsidy cannot be applied to ancillary fees, any 
other fees, or the cost of exams. 
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d) Upon request to Human Resources, the CASBU Officer will be provided with the 
total number of applicants, the number of successful applicants, and the total 
remaining funds. 

The decision to approve a tuition subsidy is non-grievable. 
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ARTICLE 19: STUDENT COURSE EXPERIENCE SURVEYS OF FACULTY TEACHING  
  (SCES) 
 
19.1 Purpose 
 

(a) The primary purpose of student course experience surveys (SCES) is the self-
development of Members and the improvement of their teaching abilities.  

 
(b) SCES will be conducted in all degree credit courses starting in the 2025-2026 

academic year. 
 

(c) Electronic summaries of SCES will be made available to the relevant Dean and 
made available to Members beginning with the first use of the SCES in the 2025-
2026 academic year. Summaries that predate the signing of this collective 
agreement will be maintained by the office of the relevant Dean for the previous 
seven (7) years of the Member’s employment. 

 
(d) Any SCES questionnaire used for the purposes of this Article must be developed 

and approved by Senate. Any questionnaire used for the purposes of this Article 
must be approved by the JCAA. 

 
(e) At the Member’s discretion, SCES results may be included when seeking a 

material benefit from the Employer, e.g. awards, and/or new employment 
contracts. 

 
 

19.2 Administration of Student Course Experience Surveys of Faculty Teaching 
 
 (a) SCES will be administered through online questionnaires in such a way as to afford 

all the students in a given course or class a reasonable time to respond.  Such 
questionnaires will be designed to assess the students’ opinions of the course 
experience, the wording and structure of which will be determined by Senate.   

 
 (b) Members have the option to include questions in SCES questionnaire that invite 

open-ended comments from students. The sole purpose of these comments is to 
assist the Member in evaluating aspects of the course.  These comments will be 
returned unexamined to the Member. 

 
 (c) Normally, in the last two (2) weeks of a course, or as reasonably appropriate for 

courses offered in a condensed format, students will be notified that the SCES is 
available for them to complete online. Instructors may choose to provide up to 
twenty (20) minutes of class time to complete the SCES.   The Member will not be 
present while the questionnaires are being filled out.  No questionnaire will contain 
any indication of the identity of the student filling it out.  After the SCES completion 
the results will be made available to the Member only when final grades for the 
course have been approved by the appropriate Dean. 

 
 (d) The results of the SCES made available to the Member will include the course 

size, number of responses received, the response ratio, and the mean and 
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standard deviation of responses for each question. SCES results will be interpreted 
alongside contextual information, including response rates and class size. 

 
 (e) Before numerical data derived from SCES are used by the Employer, they will be 

presented to the Member concerned, complete, in accord with the provisions of 
this Article, sufficiently in advance of their being used for any purpose, to allow the 
Member to respond to them in writing. 

 
19.3 Student Course Experience Surveys of Faculty Teaching and Recruitment and 
 Hiring 
 
 (a) Subject to the provisions of Article 19.1(e), SCES that meet the requirements of 

this Article may be made available and may be used in evaluation of a Member for 
the purposes of recruitment, hiring and all matters relating to Article 17. SCES may 
be made available with the Member’s permission to Full-time Faculty within the 
Member’s teaching Department or School at Nipissing University for the purpose 
of advising the Dean on recruitment or hiring of that Member. Should a Member 
have responded to the Member’s scores in writing as outlined in Article 19.2(e), 
copies of such written response will also be forwarded to the Full-time Faculty 
indicated in this article. 

 
 (b) Student course experience surveys may be used for purposes other than those 

expressly defined in this Agreement only with the permission of the Member. 
 
(c)  SCES data shall not be used as the sole evidence of teaching effectiveness. 

Members shall have the opportunity to provide additional evidence of teaching 
effectiveness. Acceptable alternatives may include peer review, classroom 
observation by the Dean, teaching portfolios, self-assessment, or documentation 
of professional development.  
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ARTICLE 20 ACADEMIC WORKLOAD 
 
20.1 Workload: Part-time Instructors 
 

(a) Part-time Instructors are responsible for all instruction and evaluation for the 
portion of the course to which they are assigned as outlined in their employment 
contract. 

 
(b) Part-time Instructor(s) will be available to meet with students outside of the official 

classroom time. 
 
(c) Limitations on part-time teaching are listed in Article 17.2(f). 

 
(d) Part-time Instructors may apply to their Dean for marking assistance. 
 
(e) Part-time instructors may choose to engage in service activities but are not 

required to do so. Members shall be compensated only when service is assigned 
or required by the Dean or designate. Service will be assigned only in exceptional 
circumstances and will be limited to a maximum of three (3) hours per semester. 
Members shall be compensated in accordance with Article 21. Elected positions 
to department and faculty council meetings, under 18.4(b), are not eligible for 
compensation. 

 
(f) Deans will communicate changes to registration information in a timely manner to 

contracted members.  
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ARTICLE 21: FINANCIAL COMPENSATION 
 
21.1 All stipends exclude vacation pay. Vacation pay will be paid in accordance with the 

Employment Standards Act. 
 
21.2 Course Instructor stipends for undergraduate and graduate courses: 

 
Without RFR With RFR 

3-credit course 6-credit course 3-credit course 6-credit course 

As of May 1, 2025 

$7,128.48 $14,256.97 $7,346.15 $14,692.29 

As of May 1, 2026 

$7,306.70 $14,613.39 $7,529.80 $15,059.60 

As of May 1, 2027 

$7,489.36 $14,978.73 $7,718.05 $15,436.09 
 

 
21.3 An ABQ Instructor without RFR will be paid per Appendix C. 
 
21.4 An ABQ Instructor with RFR will be paid per Appendix D. 
 
21.5 A Course Instructor (Pre-packaged course) without RFR will be paid per Appendix E. 
 
21.6 A Course Instructor (Pre-packaged course) with RFR will be paid per Appendix F. 
 
21.7 A Clinical Instructor will be paid as follows: $54.84 per hour as of May 1, 2025; $56.22 per 

hour as of May 1, 2026; and $57.62 per hour as of May 1, 2027. 
 
21.8 A Course Facilitator will be paid as follows:  $2,243.03 per course section as of May 1, 

2025, $2,299.11 per course section as of May 1, 2026, and $2,356.29 per course section 
as of May 1, 2027. 

 
21.9 An Indigenous Classroom Assistant Instructor will be paid a pro-rated hourly rate of the  

three-credit course stipend. 
 
21.10 A Practical Instructor will be paid one-third of the three-credit course stipend for each credit 

taught. 
 
21.11  A Clinical Practicum Advisor will be paid $155 per week. 
 
21.12 A Part-time Lab Instructor will be paid one-third of the part-time stipend for a three-credit 

course for each contact hour per week. 
 
21.13 Eligibility for Part-time Instructors in the structured group RRSP will consist of those 

Members who have achieved Right of First Refusal per Article 17.4(a). The Employee 
contribution of 2% of earnings will be matched by the Employer. 
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 When a Part-time Instructor is eligible for the 2% RRSP, the Member’s contract will state 

how they are eligible, for example, having achieved RFR per Article 17.4(a). The language 
on the contract will state the following:  "I elect to participate in the group RRSP with full 
knowledge that once I start contributing, having achieved RFR, all subsequent eligible 
contracts will have the 2% RRSP deducted and matched by the Employer.” 

 
A Part-time Instructor may make Voluntary Contributions up to the Member’s individual 
allowed tax limit.  Voluntary contributions will not be matched by the Employer.  A 
Member must monitor the Member’s own contribution room, and it is expressly 
understood that this will not be the responsibility of the Employer. 

 
A Member can withdraw money when the Member’s contract ends; however, once a 
Member starts contributing, they must continue to contribute on all subsequent 
contracts that are eligible for participation in the structured group RRSP.  If withdrawals 
are made once a contract ends, the service provider will withhold the appropriate taxes. 

 
The Investment Management Fees plus the surcharge applicable to the selected funds 
will be paid by the CASBU Member. 

 
21.14 The Employer will keep the Member informed regarding the number of course 

registrations.  There is no compensation for a cancelled course unless it is cancelled fewer 
than eleven (11) working days before the start date.  Compensation will be paid at the rate 
of 0.25 of a three (3) credit course stipend if cancelled fewer than eleven (11) working 
days before the start date.  ABQ courses cancelled fewer than eleven (11) working days 
before the start date will be paid at the rate of a half course stipend for two (2) students.  
Cancellation of courses is not disciplinary and therefore, not grievable. 

 
21.15 Compensation for Graduate/Undergraduate Individualized Study Courses      

Supervision 
 

(a) Individualized study courses at both the graduate and undergraduate levels may 
only be offered with the express permission of the Dean. 
 

(b) Members are limited to eighteen (18) credits of individualized study courses in any 
academic year. 

 
(c) Compensation for such individualized study courses will be as follows: 

 
i) Three credit (3) course:   $   420 
ii) Six credit (6) course:   $   840 

 
(d) Payment will be made once the student’s grade has been submitted. 
 
(e) Each Dean will maintain an up to date file of supervisions for each Member. 
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21.16 Compensation for Assigned or Required Service 

(a) Members shall be compensated only when service is assigned or required by the 
Dean or designate. Pursuant to Article 20.1(e) service will be assigned only in 
exceptional circumstances and will be limited to a maximum of three (3) hours per 
semester. Members who are assigned or required to perform service will be 
compensated at a rate of $60 per hour. 

(b) A Member serving on the JHSC will be compensated at a rate of $60 per hour. 
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ARTICLE 22: METHOD OF PAYMENT 
 
22.1 The Employer agrees to pay Members on a bi-weekly basis. 
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ARTICLE 23: TEACHING AWARD FOR CASBU MEMBERS 
 
23.1 The parties recognize that the outstanding teaching contributions to Nipissing University 

made by some Members require special recognition.  To give tangible recognition, the 
Chancellor’s Award for Excellence in Teaching will be presented annually to a Member of 
CASBU (according to the Chancellor’s Awards for Excellence in Research, Teaching and 
Service Policy). 
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ARTICLE 24: LEAVES AND AUTHORIZED ABSENCES FOR MEMBERS 
 
24.1 Public Office Leave 
 

A Member who is an official candidate for election to the parliament of Canada, to a 
provincial legislature or assembly, or to any office requiring a similar time commitment, as 
determined by the Employer, may request a leave of absence with no loss of remuneration 
for a period from the date of issuance of the writ of election until voting day, during which 
the Member is campaigning for office.  A leave of absence to campaign for or to hold one 
of the aforementioned offices will not be denied without valid administrative or academic 
reasons. 

 
24.2 Court Leave 
 

Paid leave will be granted to any Member required to be a witness or juror by any body in 
Canada with powers of subpoena. The Member will notify the appropriate Dean 
immediately upon the Member’s receipt of notification that the Member will be required to 
attend court and present proof of service requiring attendance. 

 
24.3 Bereavement Leave 
 

(a) In the event of the death of a spouse, a parent, step-parent, child, step-child, 
grandparent, step-grandparent, grandchild, step-grandchild, foster parent, foster 
child, sibling, or a relative who is dependent on the Member for care and assistance, 
the Member will be granted five (5) consecutive days paid leave.  This will also apply 
for the death of same as applies to the Member’s spouse.  In the event of a death 
of an aunt, uncle, niece or nephew, one (1) working day shall be allowed without 
loss of pay.  Additional paid days to accommodate travel needs may be granted at 
the discretion of the Dean. 
 

(b) In the event of the death of an individual whose relationship to an employee is not 
defined above but the impact of which is comparable, a request may be submitted 
to the Dean (or designate). The Dean (or designate), in consultation with Human 
Resources, will consider the request for bereavement leave, the duration of which 
will be determined based on the circumstances. 

 
24.4 Family Medical Leave/Compassionate Care Benefits 
 

It is recognized that certain circumstances may arise in the Member's personal or family 
life which may require the Member’s absence from the University for a limited period of 
time.  Notification of such absence will be made before departure, whenever possible, to 
the appropriate Dean who may authorize leave with pay and benefits.  Normally such 
leave will not exceed five (5) consecutive working days.  Leave without pay beyond five 
(5) days may be granted per the Ontario Employment Standards Act.  The Member may 
apply for Employment Insurance (EI) at the closest Service Canada Centre.  The Employer 
will issue a Record of Employment (ROE) to the Member to facilitate the submission of an 
EI application. 
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24.5 Emergency Leave 
 

A Member is entitled to an unpaid emergency leave of up to ten (10) days each year per 
the Ontario Employment Standards Act. 
 

24.6 Additional Employment Standards Act Leaves 
 
 For all leaves not specifically itemized in Article 24, the Employer will abide by its statutory 

obligations with regard to the granting of leaves, paid or unpaid, as outlined in the 
Employment Standards Act (ESA). 

 
24.7  Human Rights Code Entitlements 
  
 Members will be provided with unpaid leaves to which they are entitled as outlined in the 

Ontario Human Rights Code. This includes but is not limited to creed-based entitlements. 
 
24.8 General Provisions 
 

In the evaluation of candidates for contract renewal, achieving right of first refusal, and 
teaching new courses Members will not be disadvantaged by reason of career 
interruptions caused by child rearing responsibilities. 

 
24.9  Statutory Holidays 
 

Members are entitled to the following holidays: New Year’s Day, Family Day, Good Friday, 
Easter Monday, Victoria Day, Canada Day, Civic Holiday, Labour Day, Thanksgiving Day, 
Christmas Day, Boxing Day and any other day declared as a holiday by the President of 
the University or as a statutory holiday by the federal or provincial authorities, and any 
other day on which the University premises are declared closed by the President of the 
University or designate. 

 
24.10 Leave of Absence 
 
 A leave of absence, with or without pay, may be granted by the Employer to a Member for 

any reason or purpose not expressly provided for in this Agreement.  
 
24.11 Availability and Authorized Absence 
 

(a) Members not on leave are required to be present on campus when their presence 
is required for assigned teaching duties or scheduled consultation with or guidance 
of students, including a reasonable number of regularly scheduled office hours, 
and when the Dean gives them reasonable notice that, for good and valid reason, 
their presence on campus is required.  Members not on leave who have assigned 
teaching duties require the authorization of the Dean prior to any absence. 
 

(b) Members are not required to be present on campus to fulfill their workload 
obligations whenever another location is more appropriate for that purpose and 
absence from campus does not conflict with obligations under Article 24.11(a).  
However, each Member who is not on leave will ensure that the Dean is aware of 
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how and where the Member can be contacted without undue delay in case, for 
good and valid reason, the Member's presence on campus is required, in which 
event the Member will return to campus, also without undue delay. 

 

(c) Notwithstanding the foregoing, a Member may request and the Dean may grant an 
authorized absence of up to sixty (60) calendar days during which Member is not 
subject to being recalled to the campus, provided that during the period of 
authorized absence the Member has no scheduled teaching or academic service 
activities.  The Dean will decide within fifteen (15) working days of the request, and 
the Dean will not unreasonably deny a request for authorized absence.  While an 
authorized absence can be renewed, a continuous period of authorized absence 
should not normally exceed one hundred and twenty (120) calendar days. 

 
(d) A period of authorized absence is not a leave, and the Member is presumed to be 

at work by engaging in scholarly, creative, or professional activities, participating 
in conferences or the like, performing services for the academic community, or 
preparing for scheduled duties. 
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ARTICLE 25: INTELLECTUAL PROPERTY 
 
CASBU Members are not expected to do research as part of their assigned duties and teaching 
workload as defined by this Agreement. Members who may become involved in research outside 
of their regular duties will comply with the following terms and conditions, where applicable. 
 
25.1 Ownership of Intellectual Property  
 

(a) Members own all the intellectual property they develop.  Except as otherwise 
specifically provided, Nipissing University waives, disclaims and abandons any 
interest or claim to any intellectual property developed by Members. 

 
(b) Nipissing University may retain ownership of intellectual property resulting from 

Member work initiatives that are specifically commissioned by the University and 
fall outside the Member’s research/scholarly/creative activities, service, and 
assigned teaching workload as defined by this Agreement.  In such cases, 
ownership is determined by the terms of a contract between the University and the 
Member. 

 
25.2 Protection of Intellectual Property 
 

(a) Members will decide whether or not to seek formal registration in any country of 
any intellectual property they develop.  Members are not obligated to seek formal 
registration of their intellectual property.  The Employer will respect the decision of 
Members not to formally register their intellectual property and hence place it in 
the public domain.   

 
(b) A Member at the Member’s sole discretion and the Member’s own expense may 

apply for formal registration of any intellectual property.  If so, a Member will give 
notification in writing to the Provost of any application made by the Member at least 
one (1) month prior to the date of making such application. 

 
(c) A Member at the Member’s sole discretion may propose a written agreement with 

the University under which the University will assume carriage of the costs (in 
Canada and elsewhere) of an application for formal registration of any intellectual 
property and of the costs (in Canada and elsewhere) of the commercial exploitation 
of any intellectual property, in return for a sharing of net income.  In any such 
agreement, the Member will maintain ownership rights to the intellectual property, 
unless the Member chooses to transfer the ownership rights to the University.  The 
University is not obligated to enter into any such agreement with a Member. 

 

25.3 Income Generated from Intellectual Property 
 

(a) All net income resulting from intellectual property (except copyright) developed in 
the course of a Member’s employment, which has not been funded by an external 
sponsor, will be divided as follows:  

 
(i) When a Member at the Member’s sole discretion and the Member’s own 

expense has registered the intellectual property (for example, as a patent or 
a trademark) and has assumed the costs of the commercial exploitation of 
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the intellectual property, the University will receive ten (10) percent of net 
income each year and the Member will receive ninety (90) percent of net 
income each year; or  
 

(ii) When the University at its own expense has registered the intellectual 
property (for example, as a patent or a trademark) and has assumed the 
costs of the commercial exploitation of the intellectual property, the University 
will receive fifty (50) percent of net income each year and the Member will 
receive fifty (50) percent of net income each year.   

 
(b) For the purposes of dividing income under Article 25.3(a), income will be net 

income (gross income less all expenses).  For the purposes of calculating net 
income, expenses include all direct costs incurred by the University or the Member 
and paid or owed to an arms-length third party for obtaining and maintaining 
statutory protection for the intellectual property, developing a prototype for the 
intellectual property, and exploiting the intellectual property for commercial gain.  
Expenses will not include any costs for time spent by the Member or by University 
employees in activities involving the commercial exploitation of intellectual 
property. 

 
(c) Any net income received by the University as a consequence of the exploitation of 

intellectual property under Article 25.3(a) will be distributed as follows:  
 

(i) sixty (60) percent will support general research and scholarly activities at the 
University and will be managed and allocated through the Senate Research 
Committee (SRC) granting process; and  

 
(ii) forty (40) percent will go into general revenue.  

 
(d) All net income resulting from copyright accrues to the Member, except in cases 

where the University has specifically commissioned the Member to produce a work 
that falls outside the Member’s research/scholarly/creative activities, service, and 
assigned teaching workload as defined by this Agreement.  In such cases, the 
division of net income is determined by the terms of the contract between the 
University and the Member.   

(e) The University will receive no income from a Member’s intellectual property that is 
developed outside the course of the Member’s employment and which does not 
arise from University supported activities.  University supported activities do not 
include the payment of salary to the Member and the provision of a normal 
academic environment in which to work.  University supported activities do include 
the use of University funds, designated research facilities, and more than nominal 
assistance from support/technical personnel. 

 
25.4 Contracts with External Sponsors  
 

(a) Members will conduct research with an external sponsor under the terms of a 
contract between the external sponsor and the University.  External sponsors 
include, but are not limited to, universities, government bodies, non-governmental 



- 50 - 

  

organizations, individuals, and corporations (or consortia of the aforementioned) 
that are not directly affiliated with Nipissing University.  

 
(b) The University may, at a Member's request, or with a Member's permission, enter 

into a contract with an external sponsor on the Member's behalf which may involve 
the creation of intellectual property and/or an application to register intellectual 
property.  The terms of the contract will be subject to the approval of the Member, 
the University and the external body. Within twenty (20) working days of its signing, 
a copy of any such contract will be given by the University to the Association. 

 
(c) The contract will specify the extent to which the Member, the University, the 

external sponsor, and any other participants share in the ownership of any 
intellectual property created under the contract, and will specify which party or 
parties will have the right to protect the intellectual property and exploit it for 
commercial gain.  The contract will not alter the Member’s intellectual property 
rights as stated in this Agreement without the written consent of the Member.  

 
(d) The contract will specify how any net income generated from intellectual property 

will be divided between the Member, the University and the external sponsors. 
 

(e) The contract will specify any period of time that must elapse before any of the 
participants in the contract can publish or otherwise disclose any intellectual 
property created under the contract.  Such period of time will not exceed six (6) 
months from the conclusion of a research project to allow for the statutory 
protection of intellectual property. 

 
(f) The contract will contain a provision that gives Members a right to publicly disclose 

information about risks to research participants, risks to the general public, or 
threats to the public interest that become known in the course of conducting their 
research. 

 
(g) In exercising any right under Article 25.4, Members will be responsible for ensuring 

compliance with any applicable law addressing the collection and dissemination of 
personal information. 

 
25.5 University’s Name, Trademarks, Service Marks and Logos 
 

The name “Nipissing University” or abbreviations thereof and the logos of Nipissing 
University or its component parts are trademarks and service marks of the University and 
are owned by the University.  The use of the University’s name, trademarks, service marks 
and logos may not be used in commercial advertising or product promotions without the 
prior written approval of the Provost or designate. 

 
25.6  License for the University’s Internal Use  
 

A Member who creates intellectual property in the course of the Member’s normal duties 
and responsibilities as defined by this Agreement will grant the University, solely for the 
University’s internal use, a non-exclusive, perpetual, royalty-free, and non-transferable 
license to use the work for non-commercial educational and research purposes.  This 
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license will not apply to copyrightable material created by a Member and intended for use 
only by the students registered in the Member’s course. 
 

25.7  Reporting Information to the Association 
 

By October 31 each year, the University will provide the Association with a complete 
summary accounting of the income and expenses over the last fiscal year, if any, related 
to the exploitation of intellectual property (per Article 25.3).  The Association will have 
access to information under the University’s control required to verify compliance with this 
Article. 

 
25.8  Member or Former Member Death and Transfer of Rights 
 

When a Member or former Member dies, the Member’s estate will retain all the Member’s 
rights, responsibilities, and obligations under this Article, unless the estate chooses to 
transfer the rights, responsibilities, and obligations in writing to the University or to another 
party.  
 

25.9  Dispute Resolution 
 

Any dispute between Members and the University which arises solely from the application 
of the provisions of this Article will be referred to the Joint Committee on the Administration 
of the Agreement (JCAA).  Discussions at the JCAA may continue for a maximum of thirty 
(30) days after the referral of the dispute.  If the dispute is not resolved by the JCAA, the 
University or the Association may submit the dispute to arbitration.  If the dispute proceeds 
to arbitration per Article 26.7 (c), the arbitrator will be appointed in accordance with Article 
26.8, with the addition that the Member should be qualified by education and training to 
rule on the particular matter under dispute, and the arbitrator will agree that the Member’s 
decision will be delivered in writing within sixty (60) days of the completion of the hearing, 
unless the parties agree otherwise. 
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ARTICLE 26: GRIEVANCES AND ARBITRATIONS 
 
26.1 (a) The parties agree that they will use their best efforts to encourage informal, 

amicable and prompt settlement of grievances.  Grievances are claims arising from 
the interpretation, application, administration or alleged violation(s) of this 
Agreement. 

 
(b) The parties also recognize that one of the cornerstones of collective bargaining is 

a viable grievance procedure allowing for a prompt and fair hearing of matters 
arising from the interpretation, application, administration or alleged violation(s) of 
the Agreement.  Except as otherwise provided in this Agreement, the procedures 
outlined below will be the sole method for the resolution of grievances.  There will 
be no discrimination, harassment or coercion of any kind by either party or their 
agents against any person who elects to avail or not to avail themselves of these 
procedures. 

 
26.2 (a) The Association will have carriage of all Member and Association grievances. The 

Employer will deal only with the Association with respect to a Member or an 
Association grievance submitted by the Association.  The Employer and the 
Association will have the right to have representatives present at all steps of the 
grievance procedure. 

 
(b)  The parties agree the any Member who requests it may be accompanied by a 

support person (who may be an Indigenous Elder and/or Traditional Knowledge 
Carrier/Keeper) at any meeting of any stage of a grievance up to and including 
Step 3, Arbitration, per Article 26.8. 

 
(c) The parties will be bound by and will promptly implement all decisions arrived at 

under the procedures described in this Article. 
 
26.3 All communications that are required by this Article to be in writing will be circulated or 

delivered by email and a corresponding hard copy sent by internal mail with 
acknowledgement of receipt or, when appropriate, by Canada Post Office registered mail 
with acknowledgment of receipt. 

 
26.4 If a grievance is initiated, it must begin within thirty (30) working days of the occurrence of 

the issue that precipitated the grievance or the date when grounds for a grievance were 
first known or reasonably could have been known by the grievor. 

 
26.5 Types of Grievances 
 

(a) Member Grievance:  A Member grievance is a claim initiated by the Association 
on behalf of an individual Member based on a dispute or difference arising out of 
the interpretation, application, administration or alleged violation(s) of the 
provisions of the Collective Agreement that solely affects the Member. 
 

(b) Association Grievance:  An Association grievance is a claim initiated by the 
Association on behalf of more than one Member, a claim involving Bargaining Unit 
or Association rights, or a dispute or difference between the Employer and the 



- 53 - 

  

Association, arising out of the interpretation, application, administration, or alleged 
violation(s) of the provisions of the Collective Agreement. 

 
(c) Employer Grievance:  A Employer grievance is a claim initiated by the Employer, 

based on a dispute or difference arising out of the interpretation, application, 
administration or alleged violation(s) of the provisions of the Collective Agreement. 
 

26.6 Informal Stage for Member Grievances 
 

(a) After consultation with a Member, an Association representative, on behalf of the 
Member, will meet with the appropriate Dean to discuss any matter relating to an 
alleged grievance. This meeting is to be informal and directed at improving 
communication and solving problems. The Dean will notify the Provost of the 
outcome of the meeting. 
 
(i) Upon agreement of the Employer and the Association, non-traditional methods 

of conflict resolution (including Indigenous methods of conflict resolution) may 
be adopted. 

 
(b) In the event that the Association and the Dean cannot resolve the alleged 

grievance, the Dean will, within fifteen (15) working days of the informal meeting, 
forward in writing to the relevant Association Grievance Officer the reason(s) why 
the alleged grievance cannot be resolved. 

 
(c) If the alleged grievance is resolved, the resolution will be put in writing by the Dean 

within fifteen (15) working days of the meeting at which the grievance was resolved 
and the signature of the relevant Association Grievance Officer will confirm 
acceptance of the resolution.  A copy will be sent to the Member, the President of 
the Association, and the Provost. 

 
(d) Any settlement at the Informal Stage will not prejudice the position of the 

Association or the Employer in dealing with other grievances of a similar nature. 
 
26.7    Informal Stage for Association Grievances 

 
(a) An association representative will meet with the Provost to discuss any matter 

relating to an alleged Association grievance. This meeting is to be informal and 
directed at improving communication and solving problems. 

 
(b) In the event that the Association and the Provost cannot resolve the alleged 

grievance, the Provost will, within fifteen (15) working days of the informal meeting, 
forward in writing to the relevant Association Grievance Officer the reason(s) why 
the alleged grievance cannot be resolved. 

 
(c) If the alleged grievance is resolved, the resolution will be put in writing by the 

Provost within fifteen (15) working days of the meeting at which the grievance was 
resolved and the signature of the relevant Association Grievance Officer will 
confirm acceptance of the resolution. A copy will be sent to the President of the 
Association. 
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(d) Any settlement at the Informal Stage will not prejudice the position of the 
Association or Employer in dealing with other grievances of a similar nature. 

 
26.8 Formal Stages 
 

(a) Step 1:  Provost 
 

(i) If a grievance is not resolved at the Informal Stage, the Association may, 
within thirty (30) working days of receiving the reasons for the non-
resolution, file a written grievance.  The grievance will be signed by the 
Member. 

 
(ii) The written grievance will be addressed to the Provost.  The grievance will 

set forth the following: 
 

a. the type of grievance; 
b. the issue(s) that precipitated the grievance; 
c. the remedy sought; 
d. if applicable, the result of the Informal Stage; and 
e. the article(s) of this Agreement claimed to have been misinterpreted, 

improperly applied, improperly administered, or violated. 
 

(iii) The Association Grievance Officer and the Provost will meet at least once 
to discuss the grievance.  In the event that a settlement is not reached 
within fifteen (15) working days from the date of receipt of the grievance, 
the Provost, will forward in writing to the relevant Association Grievance 
Officer the reason(s) for denying the grievance. 
 

(iv) If the grievance is resolved, the resolution will be put in writing by the 
Provost within fifteen (15) working days from the date of receipt of the 
grievance, and the signature of the relevant Association Grievance Officer 
will confirm acceptance of the resolution.  A copy will be sent to the 
President of the Association and, if applicable, the individual Member. 

 
(v) If the grievance is denied at Step 1, the Association may proceed to either 

Step 2 or Step 3. 
 

(b) Step 2:  Mediation 
 

(i) If a grievance is denied at Step 1, within fifteen (15) working days of 
receiving the written reason(s), either (a) the Association may submit to the 
Provost notification of intent to proceed to Step 2, or (b) the Employer may 
make a request to the President of the Association that the parties proceed 
to Step 2.  The Association has fifteen (15) working days to respond to the 
Employer request for mediation. 

 
(ii) If the parties proceed to Step 2, they will agree to appoint a qualified 

mediator jointly selected by the Association and the Employer.  The 
Association and the Employer will select a mediator within twenty (20) 
working days following the Association’s notification in Article 40.7(b)(i) of 
the FASBU Collective Agreement or the Association’s agreement to the 
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Employer’s request for mediation.  Mediation will normally commence 
within twenty (20) working days of the appointment of a qualified mediator. 

 
(iii) Proceedings before the mediator will be informal.  While the mediator will 

consider the positions of both parties, the formal rules of evidence will not 
apply, no record of the proceedings will be made, and legal counsel will not 
be in attendance for either party.  The Mediation Conference will terminate 
within one (1) day unless the parties agree otherwise. 

 
(iv) In advance of the Mediation Conference, the mediator will be provided with 

the written grievance and any written response(s) and counter-response(s). 
 
(v) The mediator will have the authority to meet separately with any person or 

persons. 
 
(vi) The parties to the grievance and the mediator will sign any resulting 

memorandum of settlement.  No settlement of any grievance following 
mediation will serve as a precedent for any future grievance.  The terms of 
any settlement agreed to will not be referred to by the parties in any 
subsequent grievance or in any other setting unless mutually agreed to by 
the parties.  This notwithstanding, the Employer recognizes the 
Association’s obligation to report to its Executive and its Grievance 
Committee, and the Association recognizes the Employer's obligation to 
report to the Executive Committee of the Board of Governors and the Board 
of Governors. 

 
(vii) The mediator will not have the authority to compel the resolution of a 

grievance. 
 
(viii) If no settlement is reached within ten (10) days of the Mediation 

Conference, either party may submit the matter to Step 3. 
 
(ix) Nothing said or done by the mediator may be referred to at arbitration.  Any 

documentation relied upon or any statement made by one party for the first 
time at the Mediation Conference must not be used by the other party at 
arbitration. 

 
(x) The mediation process is without prejudice to and without precedent for 

either party. 
 

(c) Step 3:  Arbitration 
 
(i) If the efforts of the parties to resolve the grievance at Step 1 or, if applicable, 

Step 2 are unsuccessful, the grieving party may submit the matter to binding 
arbitration within thirty (30) working days of receiving the written decision in 
Step 1, or a letter from the Mediator to both parties in Step 2, indicating that 
mediation has failed to reach a settlement.  Where applicable, the 
Association will notify the Provost in writing of such action, while the 
Employer will notify the President of the Association in writing of such 
action. 
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26.9 Appointment of an Arbitrator 
 
 The parties hereby authorize and appoint the persons listed in Appendix B to serve as a 

panel of arbitrators on a rotating basis for the duration of this Collective Agreement.  In 
the event of a grievance proceeding to Step 3, the arbitrators will be requested to serve 
singly according to the order in which they are listed in Appendix B.  If an arbitrator is not 
available within a reasonable period of time, but in any case not to exceed three (3) 
months, the next arbitrator in order will be selected and so on until one of the arbitrators 
is available.  For the next arbitration thereafter, the arbitrator who was listed after the 
arbitrator last selected will be next in line.  By mutual consent, however, any listed 
arbitrator may be selected out of turn.  If none of the arbitrators are available within a 
reasonable time, but in any case not to exceed three (3) months, an arbitrator outside the 
panel will be selected by mutual agreement.  If such agreement cannot be reached within 
twenty (20) working days, the parties agree to request the Minister of Labour for authority 
to appoint an arbitrator in accordance with the provisions of Section 48 (4) of the Ontario 
Labour Relations Act.  It is agreed, however, that by mutual consent, any of the names 
may be stricken from the list during periods when no arbitrations are pending by either 
party on one (1) month's written notice, provided that the parties agree to replace those 
names stricken from the list within one (1) month following such notice.  No person may 
be appointed as an arbitrator who has been involved as a mediator for the grievance in 
process. 

 

26.10 Limits on Arbitration 
 
 The arbitrator will not have jurisdiction to amend or add to any of the provisions of this 

Collective Agreement nor substitute any new provisions in lieu thereof, nor to give any 
decision inconsistent with the terms of this Collective Agreement, provided, however, that 
the arbitrator will not be barred on the basis of a minor technical irregularity from hearing 
a grievance and rendering an award. 

 
26.11 Association Grievances 
 
 Association Grievances will follow the procedures beginning with Article 26.7. 
 
26.12 Employer Grievances 
 

(a) Step 1 of an Employer Grievance will be in writing and will set forth the information 
listed in Article 26.8(a)(ii), except 26.8(a)(ii)d.  The grievance will be addressed to 
the President of the Association.  Within fifteen (15) working days following receipt 
of the grievance, a representative of the Association will meet with the Provost, 
and will make every reasonable attempt to resolve the grievance. 

 
(b) In the event that a settlement is not reached within thirty (30) working days of the 

date of the first meeting hereunder, the President of the Association will, within 
fifteen (15) working days thereafter, forward in writing to the Provost, reasons for 
denying the grievance. 

 
(c) If the grievance is resolved, the resolution will be put in writing by the President of 

the Association within fifteen (15) working days of the meeting at which the 
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grievance was resolved.  The resolution will be signed by the President of the 
Association and the Provost.  A copy will be sent to the Provost. 

 
(d) If a grievance is denied at Step 1, within fifteen (15) working days of receiving the 

written reason(s) the Employer may submit to the Association notification of intent 
to proceed to Step 2.  The Association has fifteen (15) working days to respond 
to the Employer's intent to proceed to Step 2.  If the Association declines the intent 
to mediate, the Employer may proceed to Step 3.   If the Association agrees to 
mediation, the parties will follow the procedure beginning with Article 26.7(b)(ii). 

 
26.13 Failure to Respond 
 

(a) In the event that the respondent fails to reply to a grievance within the prescribed 
time limits in this Article, the grieving party may submit the grievance to the next 
step. 

 
(b) In the event that the grieving party fails to submit the grievance to the next step in 

the grievance procedure within the time limits expressed in this Article, the 
grievance will be considered settled without setting a precedent. 

 
26.14 Abandonment 
 
 The Association may, by written notice to the Provost, abandon a grievance at any time 

during the grievance process.  The Employer may, by written notice to the President of 
the Association, abandon a grievance at any time during the grievance process.  The 
abandonment of a grievance will not prejudice the position of the grieving party in dealing 
with grievances of a similar nature. 

 
26.15 Expenses 
  
 The parties will jointly share the fees and expenses of the mediator and arbitrator. 

 
26.16 Time Limits 
 
 The time limits fixed in both the grievance and arbitration procedures may be extended 

by the consent in writing of both parties, such consent to be signed by the Provost, on 
behalf of the Employer and by the President of the Association on behalf of the 
Association. 
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ARTICLE 27: INVESTIGATIONS AND DISCIPLINE 
 
27.1 Discipline will only be imposed on a Member for just and sufficient cause.  Such discipline 

will be fair, reasonable, commensurate with the circumstances, and based on the principle 
of progressive discipline. 

 
27.2 The parties will make reasonable efforts to encourage resolution.   
 
27.3 Types of Disciplinary Measures 
 

(a) Disciplinary measures will be signed by the appropriate Dean or Associate Dean 
and are limited to the following, listed in increasing order of severity: warning, 
reprimand, suspension with pay, suspension without pay, and dismissal for cause. 

 
(b) A warning or reprimand must be addressed directly to the Member and be clearly 

identified as a disciplinary measure.  A warning or reprimand does not impact on 
a Member’s remuneration.  A copy of the notice of the disciplinary measure must 
be sent to the President of the Association and the CASBU Officer  

 
(c) Suspension with or without pay is the act of relieving a Member of some or all 

University duties for cause without the Member’s consent.  Suspension with or 
without pay must be addressed directly to the Member and be clearly identified as 
a disciplinary measure.  A copy of the notice of the disciplinary measure will 
simultaneously be sent to the President of the Association and the CASBU Officer.  
On reinstatement following a suspension with or without pay, the Member will be 
returned to the position held prior to the disciplinary measure, if the term of the 
contract has not expired.  Suspension with pay does not impact on a Member’s 
remuneration. 

 
(d) (i) Dismissal for cause means the termination of a Member’s appointment by 

the Employer without the Member’s consent before the end of their contract 
of appointment.  Dismissal for cause must be addressed directly to the 
Member.  A copy of the notice of the disciplinary measure will 
simultaneously be sent to the President of the Association and the CASBU 
Officer. 

 
(ii) Grounds for dismissal with cause of a Member will be gross misconduct, 

which may be found to arise from a single incident but which also may 
include repeated serious misconduct. 

 
27.4 Investigations 
 

(a) Any alleged behavior giving the Member's Associate Dean or Dean concern that a 
situation exists which may lead to disciplinary measures against a Member will be 
properly investigated by the appropriate Associate Dean or Dean, it being 
understood that a properly conducted investigation will not constitute a disciplinary 
action, and as such is not grievable. 

 
 
 (b) In conducting any investigation, the Member's Associate Dean or Dean will: 
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(i) communicate to the Member in writing and simultaneously inform the 

President of the Association in writing within ten (10) working days, with 
confidentiality safeguards where appropriate, and provide the Member with 
an opportunity to respond to the complaint by meeting or by submission of 
materials or both. The written communication will inform the Member that 
the President of the Association has been informed of the investigation and 
will inform the Member of the Member’s right to seek advice from the 
Association; 
 

(ii) respect all provisions of this Agreement and, where there are no 
relevant provisions, act in a manner appropriate to the alleged cause; 

 
(iii) notify the Member and simultaneously the President of the 

Association in writing as promptly as is practicable as to the reasons 
for and the nature of the investigative action being undertaken; 

 
(iv) inform the Member and simultaneously the President of the 

Association in writing of any results of that investigation within ten 
(10) working days of such results being known; and 

 
(v) take reasonable steps to maintain the confidentiality of the 

investigative process and its findings until the imposition of 
discipline, if any, unless such confidentiality places a Member, 
another employee, or a student at risk. 

 
(c) After being informed of the results of an investigation, a Member will, in all cases, 

have the right to meet with the Associate Dean or Dean to provide explanations 
and to make submissions before any disciplinary measure is imposed. 

 
27.5 Communication of Disciplinary Measures 
 
 Any Member who is disciplined under the provisions of this Article will: 
 

(a) be sent a written notice of the disciplinary measure, to be delivered electronically, 
by hand, or to the Member’s last known address by registered mail.  The written 
notice will include the following information: the specific nature of the offense, the 
reasons for taking the action, the measures that must be taken for corrective action 
if appropriate, the consequences if not adhered to if appropriate, a summary of the 
evidence supporting the allegation, and, where relevant, the identity of any 
witnesses upon whose testimony the Employer is relying, unless identification 
could put the witness at risk.  If required, the written notice will also include the 
dates of commencement of a suspension and, where possible, termination of the 
suspension.  The letter will inform the Member of the Member’s right to seek advice 
from the Association.  A copy of the letter will be sent to the President of the 
Association and the CASBU Officer with the permission of the Member, except 
where such permission is not required as indicated in this Article; 
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(b) reserve the right to respond to the notice of discipline, either in writing or by an 
arranged meeting with the Employer, within ten (10) working days of the receipt of 
the written notice; 

(c) reserve the right, in dealing with the Employer, to be accompanied by an 
Association representative or to be represented by a person, including legal 
counsel, appointed for that purpose by the Member or the Association.  However, 
if legal counsel is to attend, the Association will inform the Employer ten (10) 
working days in advance of the meeting; 

 
(d) waive the right to respond to the disciplinary measure should the Member fail to 

respond within ten (10) working days of receipt of the written notice, either 
personally or through an Association representative.  In such case, the Employer 
reserves the right to proceed with its disciplinary measure. 

 
27.6 Emergency Interim Measures 
 

(a) The President of the University may exercise emergency interim measures to 
relieve a Member of some or all of the Members duties and remove some or all of 
the Members privileges, by written notice, only when: 

 
(i) an investigation which may lead to the imposition of discipline on the 

Member is underway; and 
 

(ii) the President has reasonable grounds for concern that a failure to use such 
emergency interim measures could result in significant harm to a student, 
an employee or any person associated with the institution or to the property 
of the institution. 

 
(b) The exercise of these emergency interim measures is deemed not to be discipline 

for the purposes of this Article. 
 
27.7 Grieving Disciplinary Measures 
 

(a) All disciplinary measures are grievable.  In all cases, the burden of proof is upon 
the Employer. 

 
(b) Article 26.14 notwithstanding, in the event that a disciplinary measure is 

successfully grieved, the fees and expenses of the arbitrator will be borne by the 
Employer. 

 
(c) If a suspension from duties without pay results in a grievance that reaches 

arbitration, and if the arbitrator finds that insufficient or no cause for suspension 
without pay exists, the arbitrator will award the Member all back pay and benefits 
(if applicable). 

 
(d) If a formal grievance is not presented for dismissal with cause by the Association 

within 10 working days, the Member’s employment terminates effective the date of 
dismissal. If a dismissal results in a grievance that reaches arbitration, and if the 
arbitrator finds that insufficient or no cause for dismissal exists, the arbitrator will 
award, at a minimum, all back pay and benefits (if applicable). 
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27.8 Restrictions on Disciplinary Measures 
 

(a) A Member may not be subjected to a disciplinary measure for violation of a rule, 
regulation, or instruction unless that rule, regulation, or instruction is reasonable, 
does not contravene the provisions of this Collective Agreement, and has been 
promulgated and communicated by the appropriate authority. 

 
(b) If there is an alleged deficiency in their instruction or in the performance of their 

instructor related duties and responsibilities, the Member must be accorded a 
reasonable opportunity to correct the deficiency before any disciplinary measure 
is imposed. 

 
(c) If the alleged behaviour or action is of a type for which a separate institutional 

policy exists, the procedures of such a policy should be followed to the extent that 
they are not in conflict with this Collective Agreement, but in the event that such a 
policy is inconsistent with this Collective Agreement and either the complainant or 
respondent is a Member, this Collective Agreement will have primacy. 

 
(d) In the implementation of disciplinary measures: 

 
(i) only a Member’s Associate Dean, Dean, the Provost, the President, or the 

Board may issue to the Member a warning or reprimand; 
 

(ii) only the Provost or designate may suspend a Member, with or without pay; 
 

(iii) only the Provost or designate may dismiss a Member. 
 
27.9 In the case of a warning, reprimand, or suspension with or without pay, all communications 

related to the disciplinary measure will be placed in the Member’s official file.  Any 
communications relating to disciplinary measures will be removed from a Member’s official 
file after a period of forty-eight (48) months from the date of the infraction provided that no 
subsequent infractions have occurred within that period.  However, all records of any 
investigation undertaken in accordance with Article 27.4 will be destroyed within one week 
of the parties agreeing that the complaint has not been substantiated. 

 
27.10 In the event that disciplinary measures put a Member’s research at risk of irreparable 

damage (such as the loss of live or decomposable materials, or missing the occurrence 
of an infrequent event), the University will facilitate access to specific research facilities by 
the Member or a mutually acceptable designate in order to minimize any such risk. 
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ARTICLE 28: AMALGAMATION, CONSOLIDATION, MERGER OR EXPANSION OF  
  THE UNIVERSITY 
 
28.1 In the event of an amalgamation, consolidation, or merger of Nipissing University or any 

of its constituent units or subunits with any institution(s), employees eligible for 
membership in CASBU by virtue of meeting the definition of Bargaining Unit Members, 
and who are not members of another Bargaining Unit with a current Collective Agreement 
in force, will, subject to a favourable outcome of a vote to be administered by the parties, 
immediately become Members of CASBU in which case the terms and conditions of this 
Collective Agreement will immediately apply to all such persons, unless the terms and 
conditions of this Collective Agreement are found by the parties to be inappropriate for 
such employees, in whole or in part. In that event, the parties agree to commence 
negotiations for new terms and conditions of employment for the employees of such new 
units or subunits immediately. 

 
28.2 In the event of an expansion or extension of Nipissing University through the creation of 

colleges, schools, centres or any other academic units or subunits offering academic 
programs or the offering of courses at locations other than the main campus of Nipissing 
University, the employees in such colleges, schools, centres or other academic units or 
subunits eligible for membership in CASBU by virtue of meeting the definition of 
Bargaining Unit members will immediately become Members within the meaning of this 
Collective Agreement.  In the event that the terms and conditions of this Collective 
Agreement are found by the parties to be inappropriate for such employees, in whole or 
in part, the parties agree to commence negotiation of new terms and conditions of 
employment for the employees of such new units or subunits immediately. 

 
28.3 The University will not voluntarily merge, amalgamate, assign, transfer or sell to any other 

body any of the academic units or subunits to which any Member belongs unless the 
successor agrees to be bound by this Collective Agreement for its duration. 
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ARTICLE 29: NEGOTIATION PROCEDURE 
 
29.1 Either party may, within the period of ninety (90) days prior to the expiry of the Collective 

Agreement, give notice in writing to the other party of its desire to bargain with a view to 
the renewal of the Collective Agreement. 

 
29.2 Meetings will be held at a time and place fixed by mutual consent. 
 
29.3 Nothing in this Collective Agreement will prevent its subsequent amendment with the 

written concurrence of the parties. 
 
  



- 64 - 

  

ARTICLE 30: STRIKES OR LOCK-OUTS 
 
30.1 For the duration of this Agreement, the Employer and CASBU agree that the Employer 

will not call a lockout and the Members of CASBU will not take any form of strike action, 
work stoppage or work slowdown. 
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ARTICLE 31: DURATION AND CONTINUANCE OF THE AGREEMENT 
 
31.1  The Collective Agreement will be binding and remain in effect from the date of ratification 

to April 30, 2028, except where expressly identified within this Agreement.  
 
31.2  If the parties have not ratified a new Collective Agreement on or before April 30, 2028, 

then all provisions of this Agreement, save and except Article 30, will continue in force: 
 

(a) until a new Collective Agreement has been ratified by the parties; or 
 

(b) unless a legal strike or lockout is in effect. 
 
The parties agree that the continuation of provisions of this Agreement provided for in this 
section will not constitute a Collective Agreement. 
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APPENDICIES 
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APPENDIX A 

 
A DESCRIPTION OF THE NIPISSING UNIVERSITY FACULTY ASSOCIATION 

CONTRACT ACADEMIC STAFF BARGAINING UNIT (CASBU) 
FROM THE ONTARIO LABOUR RELATIONS BOARD CERTIFICATE 

ISSUED FEBRUARY 13, 2001, WITH CLARITY NOTES 
 

Certificate 
 
Upon the application of the applicant and in accordance with the provisions of the Labour 
Relations Act, 1995, THIS BOARD DOTH CERTIFY Nipissing University Faculty Association as 
the bargaining agent of all contract academic staff employed by Nipissing University in the 
Province of Ontario who provide instruction in at least one university degree credit course in any 
calendar year, save and except academic staff employed by Nipissing University on leave from 
or on secondment from another university or employer, persons covered by a subsisting 
Collective Agreement, and those listed below. 
 
This certificate is to be read subject to the terms of the Board’s Decision(s) in this matter and, 
accordingly, the bargaining unit described herein is to be read subject to any qualifications 
referred to in the said decision(s) of the Board. 
 
DATED at Toronto this 13th day of February, 2001. 
 

ONTARIO LABOUR RELATIONS BOARD 
 
 
Clarity Note 1: 
 
The bargaining unit includes instructors teaching Additional Basic Qualifications courses and 
excludes instructors teaching Additional Qualification courses. 
 
Clarity Note 2: 
 
The Employer and the Association agree that all academic staff, academic librarians, archivists, 
and full-time instructors employed by Nipissing University shall be Members of the Association, 
save and except all Executive Administrators and others as outlined below.  
   

1. The President and any and all Vice-Presidents (including Vice-Presidents, Associate 
Vice-Presidents, Assistant Vice-Presidents, etc.); 

 
2. The Deans (including Deans, Associate Deans, and Assistant Deans, etc.); 

 
3. The Registrar (including Associate Registrars, Assistant Registrars, etc.); 

 
4. The Directors of non-academic, administrative units (including Executive Director of 

Library Services, Director of Finance, Director of Technology Services, Director of 
Human Resources, etc.); 
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5. Any administrative positions reporting directly to the following Executive Administrators:  
the President, Provost and Vice-President Academic, Vice-President Finance and 
Administration, the Deans, and Associate Deans.  

 
6. Any other position(s) having access to confidential information related to labour relations 

or who have managerial authority over members of the Association.  
 

By mutual agreement, confirmed in writing, exceptions may be made to the above exclusion 
list.  
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APPENDIX B 

 
ARBITRATORS PURSUANT TO ARTICLE 26.8 

 
 

Kevin Burkett 
 
 

Eli Gedalof 
 
 

William Kaplan 
 
 

Paula Knopf 
 
 

Lindsay Lawrence 
 
 

Archana Mathew 
 
 

Heather Ann McConnell 
 
 

Annie McKendy 
 
 

Jasbir Parmar 
 
 

Sheri Price 
 

 
Mark Wright 

 
 

 
 

 

  



- 70 - 

  

APPENDIX C 
 

ABQ COMPENSATION SCHEDULE 
STIPENDS FOR INSTRUCTION OF ON-SITE & DISTANCE STUDY ABQ COURSES 

WITHOUT RFR 
May 1, 2025 May 1, 2026 May 1, 2027 
  WITHOUT RFR WITHOUT RFR WITHOUT RFR 

STUDENTS FULL 
COURSE 

HALF 
COURSE 

FULL 
COURSE 

HALF 
COURSE 

FULL 
COURSE 

HALF 
COURSE 

1  $       761   $       544   $       780   $       558   $       800   $       572  
2  $    1,469   $       789   $    1,506   $       809   $    1,544   $       829  
3  $    2,207   $    1,104   $    2,262   $    1,132   $    2,319   $    1,160  
4  $    2,863   $    1,431   $    2,935   $    1,467   $    3,008   $    1,504  
5  $    3,518   $    1,758   $    3,606   $    1,802   $    3,696   $    1,847  
6  $    4,172   $    2,086   $    4,276   $    2,138   $    4,383   $    2,191  
7  $    4,829   $    2,413   $    4,950   $    2,473   $    5,074   $    2,535  
8  $    5,483   $    2,740   $    5,620   $    2,809   $    5,761   $    2,879  
9  $    6,138   $    3,069   $    6,291   $    3,146   $    6,448   $    3,225  
10  $    6,796   $    3,398   $    6,966   $    3,483   $    7,140   $    3,570  
11  $    8,234   $    4,117   $    8,440   $    4,220   $    8,651   $    4,326  
12  $    8,448   $    4,224   $    8,659   $    4,330   $    8,875   $    4,438  
13  $    8,666   $    4,331   $    8,883   $    4,439   $    9,105   $    4,550  
14  $    8,879   $    4,439   $    9,101   $    4,550   $    9,329   $    4,664  
15  $    9,092   $    4,547   $    9,319   $    4,661   $    9,552   $    4,778  
16  $    9,308   $    4,654   $    9,541   $    4,770   $    9,780   $    4,889  
17  $    9,522   $    4,762   $    9,760   $    4,881   $  10,004   $    5,003  
18  $    9,735   $    4,869   $    9,978   $    4,991   $  10,227   $    5,116  
19  $    9,952   $    4,976   $  10,201   $    5,100   $  10,456   $    5,228  
20  $  10,166   $    5,081   $  10,420   $    5,208   $  10,681   $    5,338  
21  $  10,294   $    5,145   $  10,551   $    5,274   $  10,815   $    5,405  
22  $  10,422   $    5,209   $  10,682   $    5,340   $  10,949   $    5,472  
23  $  10,550   $    5,273   $  10,813   $    5,406   $  11,083   $    5,539  
24  $  10,678   $    5,337   $  10,944   $    5,472   $  11,217   $    5,606  
25  $  10,806   $    5,401   $  11,075   $    5,538   $  11,351   $    5,673  
26  $  10,934   $    5,465   $  11,206   $    5,604   $  11,485   $    5,740  
27  $  11,062   $    5,529   $  11,337   $    5,670   $  11,619   $    5,807  
28  $  11,190   $    5,593   $  11,468   $    5,736   $  11,753   $    5,874  
29  $  11,318   $    5,657   $  11,599   $    5,802   $  11,887   $    5,941  
30  $  11,446   $    5,721   $  11,730   $    5,868   $  12,021   $    6,008  
31  $  11,574   $    5,785   $  11,861   $    5,934   $  12,155   $    6,075  
32  $  11,702   $    5,849   $  11,992   $    6,000   $  12,289   $    6,142  
33  $  11,830   $    5,913   $  12,123   $    6,066   $  12,423   $    6,209  
34  $  11,958   $    5,977   $  12,254   $    6,132   $  12,557   $    6,276  
35  $  12,086   $    6,041   $  12,385   $    6,198   $  12,691   $    6,343  
36  $  12,214   $    6,105   $  12,516   $    6,264   $  12,825   $    6,410  
37  $  12,342   $    6,169   $  12,647   $    6,330   $  12,959   $    6,477  
38  $  12,470   $    6,233   $  12,778   $    6,396   $  13,093   $    6,544  
39  $  12,598   $    6,297   $  12,909   $    6,462   $  13,227   $    6,611  
40  $  12,726   $    6,361   $  13,040   $    6,528   $  13,361   $    6,678  

 
 

Once enrolments reach 20 students, the additional students (beyond 20) will be paid at $128 as of May 1, 2025, $131 as of May 1, 2026, and $134 as of 
May 1, 2027 per full course and $64 as of May 1, 2025, $66 as of May 1, 2026, and $67 as of May 1, 2027. per half course. Private Study courses will 
normally be kept to a maximum enrolment of approximately 25 students per section.  Where student enrolment warrants, new sections will be set. On-
site courses will normally be subject to a maximum enrolment of 40 students per section, space permitting.  All stipends exclude vacation pay.  Vacation 
pay will be paid in accordance with the Employment Standards Act. 
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APPENDIX D  
 

ABQ COMPENSATION SCHEDULE  
STIPENDS FOR INSTRUCTION OF ON-SITE & DISTANCE STUDY ABQ COURSES 

WITH RFR 
 

May 1, 2025 May 1, 2026 May 1, 2027 
 WITH RFR WITH RFR WITH RFR 

STUDENTS FULL 
COURSE 

HALF 
COURSE 

FULL 
COURSE 

HALF 
COURSE 

FULL 
COURSE 

HALF 
COURSE 

1  $       783   $         554   $       803   $       568   $       823   $       582  
2  $    1,512   $         810   $    1,550   $       830   $    1,589   $       851  
3  $    2,273   $      1,136   $    2,330   $    1,164   $    2,388   $    1,193  
4  $    2,949   $      1,475   $    3,023   $    1,512   $    3,099   $    1,550  
5  $    3,627   $      1,813   $    3,718   $    1,858   $    3,811   $    1,904  
6  $    4,303   $      2,152   $    4,411   $    2,206   $    4,521   $    2,261  
7  $    4,981   $      2,490   $    5,106   $    2,552   $    5,234   $    2,616  
8  $    5,657   $      2,829   $    5,798   $    2,900   $    5,943   $    2,973  
9  $    6,333   $      3,167   $    6,491   $    3,246   $    6,653   $    3,327  
10  $    7,015   $      3,506   $    7,190   $    3,594   $    7,370   $    3,684  
11  $    8,483   $      4,241   $    8,695   $    4,347   $    8,912   $    4,456  
12  $    8,719   $      4,358   $    8,937   $    4,467   $    9,160   $    4,579  
13  $    8,957   $      4,477   $    9,181   $    4,589   $    9,411   $    4,704  
14  $    9,192   $      4,596   $    9,422   $    4,711   $    9,658   $    4,829  
15  $    9,428   $      4,715   $    9,664   $    4,833   $    9,906   $    4,954  
16  $    9,665   $      4,835   $    9,907   $    4,956   $  10,155   $    5,080  
17  $    9,901   $      4,952   $  10,149   $    5,076   $  10,403   $    5,203  
18  $  10,136   $      5,069   $  10,389   $    5,196   $  10,649   $    5,326  
19  $  10,377   $      5,188   $  10,636   $    5,318   $  10,902   $    5,451  
20  $  10,614   $      5,307   $  10,879   $    5,440   $  11,151   $    5,576  
21  $  10,742   $      5,371   $  11,010   $    5,506   $  11,285   $    5,643  
22  $  10,870   $      5,435   $  11,141   $    5,572   $  11,419   $    5,710  
23  $  10,998   $      5,499   $  11,272   $    5,638   $  11,553   $    5,777  
24  $  11,126   $      5,563   $  11,403   $    5,704   $  11,687   $    5,844  
25  $  11,254   $      5,627   $  11,534   $    5,770   $  11,821   $    5,911  
26  $  11,382   $      5,691   $  11,665   $    5,836   $  11,955   $    5,978  
27  $  11,510   $      5,755   $  11,796   $    5,902   $  12,089   $    6,045  
28  $  11,638   $      5,819   $  11,927   $    5,968   $  12,223   $    6,112  
29  $  11,766   $      5,883   $  12,058   $    6,034   $  12,357   $    6,179  
30  $  11,894   $      5,947   $  12,189   $    6,100   $  12,491   $    6,246  
31  $  12,022   $      6,011   $  12,320   $    6,166   $  12,625   $    6,313  
32  $  12,150   $      6,075   $  12,451   $    6,232   $  12,759   $    6,380  
33  $  12,278   $      6,139   $  12,582   $    6,298   $  12,893   $    6,447  
34  $  12,406   $      6,203   $  12,713   $    6,364   $  13,027   $    6,514  
35  $  12,534   $      6,267   $  12,844   $    6,430   $  13,161   $    6,581  
36  $  12,662   $      6,331   $  12,975   $    6,496   $  13,295   $    6,648  
37  $  12,790   $      6,395   $  13,106   $    6,562   $  13,429   $    6,715  
38  $  12,918   $      6,459   $  13,237   $    6,628   $  13,563   $    6,782  
39  $  13,046   $      6,523   $  13,368   $    6,694   $  13,697   $    6,849  
40  $  13,174   $      6,587   $  13,499   $    6,760   $  13,831   $    6,916  

 
Once enrolments reach 20 students, the additional students (beyond 20) will be paid at $128 as of May 1, 2025, $131 as of May 1, 2026, and $134 as of 
May 1, 2027 per full course and $64 as of May 1, 2025, $66 as of May 1, 2026, and $67 as of May 1, 2027. per half course. Private Study courses will 
normally be kept to a maximum enrolment of approximately 25 students per section.  Where student enrolment warrants, new sections will be set. On-
site courses will normally be subject to a maximum enrolment of 40 students per section, space permitting.  All stipends exclude vacation pay.  Vacation 
pay will be paid in accordance with the Employment Standards Act. 
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APPENDIX E 
 

COURSE INSTRUCTOR (Pre-packaged courses) SALARY SCALE 
WITHOUT RFR 

 
  May 1, 2025 May 1, 2026 May 1, 2027  

  WITHOUT 
RFR 

WITHOUT 
RFR 

WITHOUT 
RFR 

 

STUDENTS STIPEND STIPEND STIPEND  
1  $1,029   $1,055   $1,081   
2  $1,029   $1,055   $1,081   
3  $1,029   $1,055   $1,081   
4  $1,029   $1,055   $1,081   
5  $1,029   $1,055   $1,081   
6  $1,181   $1,211   $1,241   
7  $1,334   $1,367   $1,401   
8  $1,486   $1,523   $1,561   
9  $1,638   $1,679   $1,721   
10  $1,791   $1,836   $1,882   
11  $2,317   $2,375   $2,434   
12  $2,500   $2,563   $2,627   
13  $2,679   $2,746   $2,815   
14  $2,862   $2,934   $3,007   
15  $3,044   $3,120   $3,198   
16  $3,226   $3,307   $3,390   
17  $3,409   $3,494   $3,581   
18  $3,588   $3,678   $3,770   
19  $3,770   $3,864   $3,961   
20  $3,952   $4,051   $4,152   
21  $4,134   $4,237   $4,343   
22  $4,317   $4,425   $4,536   
23  $4,496   $4,608   $4,723   
24  $4,678   $4,795   $4,915   
25  $4,861   $4,983   $5,108   
26  $5,043   $5,169   $5,298   
27  $5,226   $5,357   $5,491   
28  $5,406   $5,541   $5,680   
29  $5,588   $5,728   $5,871   
30  $5,770   $5,914   $6,062   
31  $5,835   $5,981   $6,131   
32  $5,902   $6,050   $6,201   
33  $5,966   $6,115   $6,268   
34  $6,031   $6,182   $6,337   
35  $6,096   $6,248   $6,404   
36  $6,162   $6,316   $6,474   
37  $6,228   $6,384   $6,544   
38  $6,293   $6,450   $6,611   
39  $6,357   $6,516   $6,679   
40  $6,422   $6,583   $6,748   

 
Development/update costs of $205 included in the total. The minimum payment is based on 5 students. Additional students over 40 
will be paid an additional $64/student as of May 1, 2025, $66/student as of May 1, 2026, and $68/student as of May 1, 2027 per half 
course. All stipends exclude vacation pay.  Vacation pay will be paid in accordance with the Employment Standards Act. 
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APPENDIX F 
 

COURSE INSTRUCTOR (Pre-packaged courses) SALARY SCALE 
WITH RFR 

 
  May 1, 2025 May 1, 2026 May 1, 2027 
  WITH RFR WITH RFR WITH RFR 
STUDENTS STIPEND STIPEND STIPEND 
1  $1,035   $1,061   $1,088  
2  $1,035   $1,061   $1,088  
3  $1,035   $1,061   $1,088  
4  $1,035   $1,061   $1,088  
5  $1,035   $1,061   $1,088  
6  $1,190   $1,220   $1,251  
7  $1,351   $1,385   $1,420  
8  $1,512   $1,550   $1,589  
9  $1,673   $1,715   $1,758  
10  $1,834   $1,880   $1,927  
11  $2,371   $2,430   $2,491  
12  $2,563   $2,627   $2,693  
13  $2,754   $2,823   $2,894  
14  $2,943   $3,017   $3,092  
15  $3,135   $3,213   $3,293  
16  $3,326   $3,409   $3,494  
17  $3,518   $3,606   $3,696  
18  $3,707   $3,800   $3,895  
19  $3,896   $3,993   $4,093  
20  $4,088   $4,190   $4,295  
21  $4,278   $4,385   $4,495  
22  $4,470   $4,582   $4,697  
23  $4,660   $4,777   $4,896  
24  $4,852   $4,973   $5,097  
25  $5,043   $5,169   $5,298  
26  $5,232   $5,363   $5,497  
27  $5,426   $5,562   $5,701  
28  $5,614   $5,754   $5,898  
29  $5,805   $5,950   $6,099  
30  $5,996   $6,146   $6,300  
31  $6,062   $6,214   $6,369  
32  $6,127   $6,280   $6,437  
33  $6,192   $6,347   $6,506  
34  $6,257   $6,413   $6,573  
35  $6,323   $6,481   $6,643  
36  $6,388   $6,548   $6,712  
37  $6,454   $6,615   $6,780  
38  $6,518   $6,681   $6,848  
39  $6,585   $6,750   $6,919  
40  $6,650   $6,816   $6,986  

 
Development/update costs of $205 included in the total. The minimum payment is based on 5 students. Additional students over 40 
will be paid an additional $64/student as of May 1, 2025, $66/student as of May 1, 2026, and $68/student as of May 1, 2027 per half 
course. All stipends exclude vacation pay.  Vacation pay will be paid in accordance with the Employment Standards Act. 
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APPENDIX G 
 

LIST OF DESIGNATED SERVICE COURSES 
 

Service courses do not form part of the core curriculum for a degree in any discipline.  This 
list will be updated as necessary, through the JCAA. 

 
 

ACAD 1501 

ACAD 1601 

COSC 1901 

COSC 1902 

ENGL 1551 

ENGL 1552 

FREN 1006 

MATH 1911 

MATH 1912 

UNIV 1011 

UNIV 2011 
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APPENDIX H 
 

LETTER OF AGREEMENT 
 

ACADEMIC UNIT AND FACULTY COUNCIL MEETINGS 
 
The Employer commits to developing a handbook for those who chair academic unit and 
Faculty Council meetings to support governance best practice as it pertains to academic unit 
and Faculty Council meetings. For example, the handbook would include information on how 
the elected CASBU voting Members will be included in the closed, in camera sessions, where 
appropriate or where not formally excluded. 
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APPENDIX I 
 

LETTER OF AGREEMENT 
 

DIGITIZATION OF THE OFFICIAL FILES 
 

Effective September 1, 2025, the Dean’s Offices will commence the digitization process of the 
existing paper Official Files with the goal of eliminating paper copies. If there is a legal requirement 
to maintain a paper original, the Employer commits to do so in a secure fashion.  

The Employer commits to keeping JCAA informed of its progress. 
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APPENDIX J 
 

LETTER OF AGREEMENT 
 

PRE-PACKAGED COURSES 

Under APOP Action #10, the University is undertaking a review of pre-packaged courses, as 
defined in Article 1: Definitions, for the purpose of establishing a process for the development, re-
development or revision of pre-packaged courses. The University commits to keeping the 
Association informed of its progress towards developing the process. The University also commits 
that the process will include: 

• a process to inform Instructors with Right of First Refusal (RFR) for a pre-packaged course 
of when course re-developments or revisions are planned; and 

• a process to provide timely communication on the process by which Instructors with Right 
of First Refusal (RFR) can participate in the development of pre-packaged courses and 
re-development or revision to pre-packaged courses.  

• a process related to the development and determination of student assessment and 
evaluation in pre-packaged courses.  

 
The parties agree that the Provost of the University and the President of the Association will strike 
a Special Joint Committee (the “Committee”) within 180 days of the completion of the above 
process or 1 year of the ratification of this Collective Agreement, whichever is shorter. The 
Committee will write a report (the “Report”) which will address, but is not limited to: 

i) the definition of pre-packaged course. 

ii) whether the process achieves transparency in communication regarding course 
updates, and development processes. 

iii) whether the process addresses Instructor opportunity for input in course design and 
revisions. 

iv) whether the process addresses the development and determination of student 
assessment and evaluation in pre-packaged courses. 

The Committee will consist of the Provost, the Deans (or designates), the Association President, 
and two other Association members, one of which is the CASBU officer or designate.  The 
Committee will be co-chaired by one of the University’s appointees and one of the Association’s 
appointees, as identified by the Provost and the Association President. 

The Report will be provided to the President of the University and the President of the Association 
and will include a discussion of areas of agreement and areas, if any, where the members of the 
Committee are unable to agree.  The Committee will endeavor to complete the Report by April 
30, 2027. 

Neither party is bound by any recommendation or statements contained in the Report. 

The report will be reviewed by both sides prior to the next round of collective bargaining. 
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THIS COLLECTIVE AGREEMENT 
 
 

SIGNED  
 
 

In May 2026 
 
 

NIPISSING UNIVERSITY  NIPISSING UNIVERSITY FACULTY 
ASSOCIATION 

   
 
    
Carole Richardson, Chief Negotiator  Laura Killam, Chief Negotiator 
 
 
    
Renee Hacquard  Liz Louden 
 
 
    
Jenny Mackie  Anna-Liisa Mottenen 
 
 
    
Nathan Colborne  Colin Davis 
 
 

  
Natalya Brown 
 
 
  
Robin Gendron 
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