Office of the Provost & Vice President Academic NIPISSIN( :
Nipissing University

100 College Drive, Box 5002 UNIYV ERSTITY

TWO (2) YEAR POST CYCLICAL PROGRAM REVIEW
MONITORING REPORT

PROGRAM OVERVIEW

PROGRAM IQAP REVIEW DATE SENATE APPROVED
Gender Equality and Social April 8, 2022 July 14, 2023
Justice
PROGRESS OF RECOMMENDATIONS
STATUS

RESPONSIBLE IF NOT COMPLETED, PLEASE PROVIDE PROJECTED
RECOMMENDATION % COMPLETE MEMBER/UNIT COMPLETION DATE
Work with Dean'’s Office n/a Chair, Dean’s Despite the institutional
and Marketing to promote Office, concerns with low enrollment
program Marketing in small programs, there has

been no innovative plan to use
marketing resources in an
effort to recruit direct entry
into programs like GES].

Chair & Dean Work with n/a Chair, Dean’s There has been no action on
International Office & Office, this, it is our understanding
Registrar’s Office to International that the current Provost is not
consider possibility of Office, interested in expanding post-
Post-Baccalaureate Registrar’s baccalaureate programs at

program Office this time.




SUMMARY OF PROGRESS TO DATE

Nothing to report

LIST OF ACTION ITEMS LEADING UP TO NEXT REVIEW

In the present financial circumstances it is unlikely that the GES] program will exist in its current form in the next 5
years.

CONCLUSIONS/RECOMMENDATIONS/NEXT STEPS — PLEASE ADD CONCLUDING SUMMARY REGARDING NEXT

STEPS

Much will depend on administrative decisions and the openness of cognate programs to consider widening their
programming to include the teaching specialties of faculty in Gender Equality and Social Justice.
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