DIRECT INSTRUCTION PLANNING FORMAT – GUIDELINES
(Adapted from the Practice Teaching Handbook, 2008-2009)
This format may be used in planning learning experiences that promote specific learning expectations through a variety of different instructional methods including direct instruction (command style), practice, reciprocal, inclusion, etc.
1. LESSON PLAN INFORMATION 

Subject Area: ______________________________ Grade: __________________________

Topic: ____________________________________ Time and Length of Period/Class: ______________________
Date: ____________________________________

2. EXPECTATION(S) AND LEARNING SKILLS

a) Selected and listed from the Ontario Curriculum – FUNDAMENTAL MOVEMENT SKILLS
b) Refined (when necessary)

c) Have verbs that are measurable and observable

d) Have realistic number of expectations (1-3 usually).

e)  Have expectations that match assessment

f) Learning skills are listed as necessary

g) Identify what will be taught in today’s lesson

	* What knowledge, skills and/or values will result from the lesson?

* Are the expectations realistic in number?


3. PREASSESSMENT
A.
(i)
Students

· Identify students’ prior knowledge related to the expectation(s)

	* What experiences (cognitive, affective, psychomotor) do the students bring to the lesson?

* What level of development have they already attained relative to the targeted expectation(s)?



(ii)
Differentiation of content, process, and/or product (may be accommodations and/or modifications)
· Identifies students who require additional support, including accommodations and/or modifications; describe strategies to be used.

· Describe changes in content, process, product to meet needs

* Are there any changes in context, process or product to meet students’ needs?

B.
Learning Environment

· Describes the teaching/learning space

· Describes adjustments to the teaching/learning space (if required)

· Lists group members (when necessary)

	* How will the teaching/learning space be used?

* What groups will be needed?

* Will the learning environment need to be altered?


C.
Resources/Materials

List the resources to be used. 

· equipment
· visual aids (e.g. blacboard, posters, etc.)
· technology (e.g. HR monitors, pedometers, etc.)
· handouts (worksheets, templates, rubrics, checklists, etc.)

· paper, markers, etc.

	* Which resources would best promote the expectation(s) of the lesson?

* Are the resources available?


	4. CONTENT (The What)
	TEACHING/LEARNING STRATEGIES (The How)

	A.
Introduction (motivational steps/hook/activation of students’ prior knowledge)

· Time is allocated 

· Should be connected to the learning

· Is clearly stated  

· Describes in detail how it will be used

· Engages the students

· Is creative, innovative and motivating

	* What is the hook/motivator for the students?

* Review of yesterday’s learning
	* How will I use the hook? (Describe step-by-step)

* Is it creative and motivating for the students?

* How will I bridge previous learning to the new learning?


	B.
Content for New Learning
· Facts, data, information, formulae, concepts skills, knowledge, and attitudes and/or learning skills are listed and detailed.

· Content is organized in a logical and sequential manner.
	B.
Teaching/Learning Strategies for  New   Learning
· Time is allocated

· Teaching/learning strategies are described step by step, including groupings

· Teacher modelling of the new learning is explained

· Key educative questions are listed

· Strategies parallel the content

· Transitions are described

· Time is approximated for strategy area 

· Learning skills are listed, anchored and demonstrated as appropriate

	* What are the concepts, facts, skills, formulae, attitudes and learning skills?

* How does the content relate to the expectation(s)?

* How will you organize the content? (Simple to complex? Familiar to unfamiliar? Specific to general?)
	* How will the content be taught? 

* How will I model the new learning?

* How can I maximize student involvement?

* How should I sequence the lesson?

* What instructions will I need to give the students in this part of the lesson?

* How will I teach the required social skills?

* What key educative questions are included?

* How much time should I allocate?


5.  CONSOLIDATION/RECAPITULATION QUESTIONS (check for understanding/scaffolded practice)
· Time is allocated

· Students are asked to summarize/demonstrate facts, data, information, formulae, concepts, skills, knowledge, attitudes and/or learning skill(s).

· Recapitulation questions are listed.

	* How can I get the students to summarize the new learning?

* Is it focused and precise? Am I asking questions specific to new learning?

* Are the students ready for the application?


6.  APPLICATION (moving from guided, scaffolded practice to increasingly independent practice and understanding/gradual release of responsibility)

· Time is allocated

· Explains how the students will apply and practice the new learning either alone or in groups.

· Moves students from guided, scaffolded practice to increasingly independent practice/understanding.

	* How will I provide guided practice so that students can consolidate main ideas from the lesson?

* Considering the different students in the class and the curriculum content of this lesson, what application task(s) would be most appropriate?

* Does the application task relate directly to the expectation(s)?

* How should I organize for the application task (grouping, time, space, materials)?

* Will the needs of all learners be met by the application task?

* Will the tasks encourage increasing independent use of the new learning?

* What will my role be during the application task?

* Is homework appropriate?


7.  LESSON CONCLUSION

· Time is allocated

· Students are made aware of what they have learned (sharing of new learning)

· Reminders

· Homework is assigned if meaningful and appropriate

8.  ASSESSMENT (collection of data)/EVALUATION (interpretation of data)
· Identifies the strategy used to asses student learning

· Includes a recording device (anecdotal notes, rubric, rating scale, checklist)

· Includes self and peer assessment as appropriate

	* How will I know if (or to what degree) the expectation(s) were achieved?

* What is the most appropriate assessment strategy(ies)?

* Is the recording device included?

* Is the assessment strategy appropriate for all learners or will some modified assessments be used? (Refer to preassessment notes.)
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	1.  Lesson Plan Information

	Subject/Course:      
	Name:   

	Grade Level:   
	Date:  

	Topic:     
	Time and Length of Period:     


	2.  Expectation(s) and Learning Skills 

     The students will:

	     Today,  students will:




	3.  Pre-assessment

	A.  (i) Students
      (ii) Differentiation of content, process, and/or product (may be accommodations

           and/or modifications)



	B.  Learning Environment


	C.  Resources/Materials



	4. Content (The What)
	Teaching/Learning Strategies (The How)

	A.  Introduction (motivational steps/hook/activation of students’ prior knowledge)



	B.  Content for New Learning

	B. Teaching/Learning Strategies for New Learning




	5.  Consolidation/Recapitulation Questions (Check for understanding/scaffolded practice)

	


	6. Application (Moving from guided, scaffolded practice to increasingly independent  practice and understanding / gradual release of responsibility)

	


	7. Lesson Conclusion 

	

	8. Assessment (collection of data) / Evaluation (interpretation of data)
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